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OUR SCHOOLS

Jackson, Mississippi Region
School Name

Grades Served

Address

Main Office Phone

Revive Collegiate

K-1

5301 Old Canton Rd.
Jackson, MS 39211

601.345.1310

Smilow Collegiate

K-4

787 E. Northside Dr.
Jackson, MS 39206

769.524.5340

Smilow Prep

5-8

787 E. Northside Dr.
Jackson, MS 39206

769.524.5330

Reimagine Prep

5-8

309 W. McDowell Rd.
Jackson, MS 39204

601.941.0844

Nashville, Tennessee Region
School Name

Grades Served

Address

Main Office Phone

Liberty Collegiate
Academy

5-8

3515 Gallatin Pike
Nashville, TN 37216

615.564.1965

Nashville Prep

5-8

1300 56th Ave N
Nashville, TN 37209

615.921.8440

RePublic High School

9-12

3307 Brick Church Pike
Nashville, TN 37207

615.921.6620

Find us online at republiccharterschools.org
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FAMILY-SCHOOL COMPACT
Our Vision
Every child in the South attends a school that
prepares them to navigate and change the world.

Our Mission
We run and support public schools that are
anchored in love, achievement, and antiracism.

As a school, we will
● Lead for Racial Equity. We believe that racism’s legacy in education is most entrenched in the South.
We look at ourselves first, reflect, and talk about the role racism plays in our lives. We work to be
constantly antiracist in our works and actions.
● Strive for Excellence. We believe achieving excellence is a challenging journey. We maintain high
standards and endeavor towards excellence each day.
● Create Joy. We believe that joy is the undercurrent of the work we do. We choose to see and create the
joy that is within and around us, and we actively work to spread that joy to others.
● Become Better Together. We believe that each member of our community brings a unique and
valuable perspective. We honor and celebrate these perspectives, and we know that our differences
make us stronger.
● Pursue Growth. We believe that we can and must get better. We constantly seek to both support each
other and also improve our work.
As a student, I will
● Listen to Understand. I will actively listen to and empathize with others.
● Advocate for Myself. I will communicate my needs and find solutions.
● Speak Clearly. I will share my thoughts and ideas in a concise manner.
● Operate with Empathy. I will seek to understand the perspectives of others.
● Help Those in Need. I will recognize that supporting my teammates leads to success for all.
● Act with Integrity. I will be honest with myself and others.
● Seek to Learn and Grow. I will embrace curiosity.
● Utilize Self-Direction. I will create a vision for my future and passionately pursue my goals.
● Analyze Problems and Find Solutions. I will use the tools I have to navigate challenges.
● Develop Self-Worth. I will affirm my value and boldly believe in my potential.
● Cultivate Positive Relationships. I will develop a network of support.
● Learn and Embrace Culture. I will value diversity of perspectives and experiences.
As a parent/guardian, I will
● Promote Strong and Healthy Learning Habits.
○ Ensure that my child attends school on a regular and timely basis .
○ Insist on the completion of all homework assignments.
○ Encourage and participate in daily reading with my child.
○ Assist my scholar in preparation for tests.
●

Create a Positive Learning Environment.
○ Provide a home environment that encourages my child to learn.
○ Demonstrate a positive attitude about education to my child.
Page 6 of 57
Return to Table of Contents

○
○

Remove unnecessary distractions to avoid learning disruptions.
Talk with my child about their school activities and feelings every day.

●

Develop a Partnership with the School Team.
○ Maintain consistent contact with my child’s teachers.
○ Support the school in developing positive behavior management.
○ Support the policies of the RePublic Schools Core Family Handbook.
○ Participate in parent involvement activities prescribed by the Family Engagement Plan.

●

Be an advocate for my child.
○ Ask questions about my child’s learning.
○ Learn about my rights and responsibilities as a parental partner in education.
○ Let the school know my concerns through open and respectful communication.

MISSION, BELIEFS, AND VALUES
The Home and School Partnership
At RePublic Schools, we do everything we can to ensure that your scholar succeeds academically and socially. We
know that success is not possible without the dedication and support of our scholars’ parents, guardians, family
members, and friends. We know that home is a child’s first classroom and a parent is a child’s first teacher. When our
scholars see how dedicated you are to our school and its values, they will be inspired to model that same level of
dedication and commitment to our shared values. We also know that parents, guardians, and family members know
their children best, and we are committed to developing strong partnerships with our families in service of ensuring
that our scholars receive the best educational experience possible. All of us must work together to provide the very
best education for RePublic scholars.

Mission and Vision
The mission of RePublic Schools is to operate and support schools that are rooted in love, achievement, and
antiracism. RePublic Schools is deeply committed to preparing scholars to enter, succeed in, and graduate from the
college of their choice, and we understand that in order to succeed in this mission, we must foster student
achievement in concert with providing a school environment that is loving and actively antiracist. We do this in
service of our mission: that every child in the South attends a school that prepares them to navigate and change the
world.

SCHOOL POLICIES AND PROCEDURES
The RePublic School Day
Across all grades, the RePublic school day is designed to maximize instructional time and academic support. Through
eighth grade, scholars receive two periods of math, two periods of literacy, and extra academic support every day.
Additionally, multiple times per week, scholars take computer science, science, and history classes. Please see the
elementary, middle, or high school handbook for start and end times for each level of school and more detail about
the academic program at each school level.

Relationship Between Families and the School
A relationship with you is one of the most valuable tools we have in supporting our scholars’ success. We will
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communicate with you frequently and in detail about your scholar’s academic progress and their engagement in the
school day and school community. We’ll also communicate to listen and learn from you about your scholar’s
experience in our school(s) and how we can best support and engage them . It is critical that we all contribute to open
and consistent communication in order to best support your scholar. It is expected that family members call their
scholar’s school if:
● your scholar will be absent for all or part of the day;
● you or your scholar are concerned about his or her academic performance, school engagement, or well
being; or
● something happens outside of school that would be helpful for a member of the RePublic team to know
about in order to best support your scholar.
Schools will distribute contact information for teachers and school leaders at the beginning of each year. If you are
ever unsure about whom to speak with, please contact the main office or your scholar’s advisor and they will be
happy to connect you to the appropriate person. If you would like a call back and someone does not answer, please
leave a message. Our commitment to families is that all non-emergency calls and emails are responded to within 48
hours of receipt.
Weekly Newsletters
● Weekly, families will receive a newsletter. Schools may use several methods to distribute their newsletter:
paper handouts, social media posts, emails through our communication platform, or as a link in a text
message. The newsletter will include announcements and updates. If you do not receive a weekly
newsletter, please ask your scholar and, if they have not received it, please reach out to the school. If, upon
reviewing your scholar’s newsletter, you have questions or concerns, please contact the school
immediately.
Access to Scholar Grades and Behavior Information
● Our schools track grades for scholars on a student learning platform called Schoology. At the beginning of
the year, we will send login information home so you know how to access this platform. Schoology will
allow you to view scholar grades in real time as teachers enter assignments and assessment grades.
● Our schools track interactions between staff and scholars through a platform called Kickboard. At the
beginning of the year, your school will provide you directions on how to log in. You will be able to see the
merits, demerits, and positive and negative consequences your scholar receives throughout the school day
as staff enter them.
● If you lose your login information, please contact your school’s main office so we can provide you with this
information or reset your scholar’s account.
Advisory Communication
● Approximately every three weeks, teacher teams meet to review scholar work, grades, participation, and
engagement in order to identify celebration-worthy scholar actions/achievements and challenges students
are facing. Following this process, teams prioritize certain families to receive phone contact from one or
more teachers and call these family members to provide updates on scholars’ academic progress, school
engagement, and well-being.
● Our goal is for all parents to be contacted with a frequency that is both sustainable and relevant. Families
should receive personal contact, on average, once per month. If you would like to receive communication
on a more frequent basis, please reach out to your scholar’s advisory teacher to identify your preferred
communication frequency.
Quarterly Report Card Pick Up
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●
●

●
●

Quarterly, your school will produce a report card which outlines your scholar’s performance over the past
six to eight weeks in grades, attendance, homework, behavior, and major assessments.
In person family-teacher conferences will be hosted in October and April, following the end of the first and
third quarters of the school year, respectively. During conferences,the following will happen:
○ Your scholar’s advisor will meet individually with you and your scholar to discuss progress toward
academic, attendance, and engagement goals.
○ You’ll be invited to your scholar’s school for an in-person conference with at least one of their
teachers.
○ You will receive a copy of the Report Card and other relevant materials
Report cards will be mailed home in December and May, following the end of the second and fourth
quarters. Individual conferences will be available upon request.
Please note that, due to the importance of the event, attendance at Family-School Conferences in October
and April is mandatory for all families. If you anticipate that there is any reason that you will not be able to
attend Report Card Pick Up, please reach out to your scholar’s school immediately so that an alternative
conference time can be scheduled.

Family Nights
● All RePublic Schools hold regular family events where scholars and their families are welcomed but not
required to attend. These events are a great opportunity to have fun with the whole family and to get
to know teachers and fellow RePublic families a bit better.
● Former family night themes include: Math Night, International Night, Movie Night, Winter Cookie
Decorating Party, Gratitude Potluck, Black History Month Showcase, and more.

Inclement Weather Closings
In the event of inclement weather conditions such as heavy snow, ice, or rain, please check your school’s social media
accounts, our website, and listen to local TV or radio stations for relevant information regarding school cancellations
or delays. We will also send automated phone calls and/or text messages to alert families about school
closures/delayed starts/early dismissals, so please make sure that your contact information is accurate and
up-to-date in your school records.
If the local district (Metropolitan Nashville Public Schools for our Nashville schools and Jackson Public Schools for
our Jackson schools) is closed or delayed, this does not mean that RePublic Schools will definitely be closed or
delayed. While our schools generally follow the delay and cancellation policies of the local school districts of MNPS
and JPS, on rare occasions will make an independent call. In the event that RePublic Schools is open and the district
is closed, all scholars are expected to attend school. Failure to do so will invoke the school’s attendance policies.
If one of our schools must close due to inclement weather, we are subject to the state policy around required
number of days that scholars must attend school. We will utilize our predetermined makeup days to enure that we
meet this requirement. This may result in extra days being added on at the end of the school year or converting
holidays to school days.

School Attendance
Showing up for school has a huge impact on a student’s academic success starting in kindergarten and continuing
through high school. Even as children grow older and more independent, families play a key role in making sure
students get to school safely every day and understand why attendance is so important for success in school and on
the job.
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Absences can be a sign that a student is losing interest in school, struggling with school work, dealing with a bully or
facing some other difficulty. Chronic absenteeism (missing 10% or more of days in a school year) is strongly related to
academic challenges and likelihood of dropping out of high school. For these and many other reasons, our goal is for
scholars at RePublic Schools to be in school, ready to learn, every day. We take absences from school seriously, and
ask you to do so as well.
We count on parents to work with us to make consistent school attendance a priority. Contact your school and let
them know how to reach you. Ask for help from the school if you’re having trouble getting your scholar to school or
need help with food, housing or some other challenge. Check on your scholar’s attendance on Schoology and make
sure they are attending all classes. Avoid scheduling non-urgent dental and medical appointments when school is in
session.
Excused and Unexcused Absences
Scholars must be present for at least 67 percent of the school day to be considered present. Therefore, scholars
who miss 100 or more minutes of instructional time in one school day will be considered absent. Families should
communicate with the school about any absences in advance, including sickness. This enables the school to plan and
prepare for the scholar’s absence.
Your Principal has ultimate discretion over whether an absence is considered excused. To request an excuse for
your scholar’s absence, you must submit a message in writing (via note or email) explaining the cause of the absence
to the front office. All absences will be counted as unexcused until such documentation is received and approved by
the principal. Documentation must be received within three school days for the request to excuse the absence to be
considered.
A student is considered chronically absent from school when they miss 10% or more of the days they have been
enrolled throughout the school year, regardless of absence type (excused, unexcused, suspension). For most
students, this means if they miss 4-5 days in each quarter, they would be chronically absent. We expect the families
of students struggling with absenteeism to partner with us to find solutions to improving their child’s attendance,
no matter the age of the child.
Scholars who are absent or have an incomplete day from school cannot attend school events, dances, or other
school-sponsored activities on the day of the absence, unless the school has given advance permission. For weekend
events, scholars must be present at the school on Friday to be eligible to attend.
Makeup Work Following an Excused Absence
If a student is absent for any excused purpose (including illness), a student will be allowed the same number of days as
the count of their consecutive excused absences to make up key assignments from the time they missed. The
student’s teacher will decide on exact homework and classwork that the student is required to make up. Regardless of
homework and classwork decisions by a teacher, the student is required to make up any quizzes, unit assessments,
interim assessments, or standardized assessments during the same time period after their return from an absence.
Consecutive Absences and Enrollment
If a scholar is absent for the first five days of school, or ten consecutive days during the school year, and there has been
no successful contact between the family and the school to explain his or her absences, that scholar may lose his or her
seat and be considered un-enrolled from the school. A scholar will be considered a dropout after 10 consecutive days
of unexcused absences and after all requirements for truancy intervention have been followed.
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Tardiness
Scholars are expected to be inside the doors of the school, in full uniform or dress code, at or before the start of
school. Scholars arriving after the start of the school day (times listed below) are considered tardy:
● Elementary Schools: 7:30 am
● Middle Schools: 8:15 am
● High Schools: 7:20 am
Tardies due to traffic, medical appointments, family emergencies, etc. are not excused. Families will receive a
notification or call from the school each day their scholar is not present in school as of the start time listed above.
Partnership to Address Attendance Challenges
Families can expect to receive regular communication regarding attendance on all report cards. Real-time
attendance data is also available in Schoology.
When students are absent frequently, we will ask you to join school staff members in an attendance team to
support your scholar and family to address the challenges or barriers that are leading to the absence. The
attendance team will conduct an attendance assessment and create an attendance plan specific to your scholar
with clear interventions and goals in place. When attendance plans are successful, scholar attendance improves. If
the plan is not successful, the team will meet, adjust, and try again. Disrupting patterns of poor attendance can be
challenging, but the rewards for improving attendance are so important for your scholar’s long-term success in
school.
Truancy
Scholars may be considered truant after accruing five (5) unexcused absences (consecutive or otherwise). Scholars will
be reported to an attendance officer in compliance with state law.
According to T.C.A § 49-6-3001 and M. C. A §37-13-91, all scholars under 18 are expected to be in school. All scholars
under the age of 18 will be expected to comply with these laws and the school will follow procedures set out in TCA §
49-6-3007 and M.C. A §37-13-91 if the scholar does not comply with the law. In cases of truancy, the principal (or
her/his designee) will investigate the situation. All RePublic Schools operate in compliance with TCA § 49-6-3007 and
M.C. A §37-13-91 requirements, which include mandated reporting of truancy to appropriate state agencies. For
scholars with student supports plans (i.e., IEPs or 504 plans), manifestation determinations meetings are held, in
addition to reports to appropriate state agencies.
Per Tennessee law, in our TN schools no scholar shall be reported as truant until an attendance team has been
convened, an intervention has been attempted and found to be unsuccessful.
Arriving Late, Early Dismissal and Emergency Contacts
When a student arrives late or leaves early, a parent/guardian or other designated adult must sign the scholar in/out
with your school’s main office before removing the scholar from school grounds. A photo ID will be required to sign a
student out, and the ID holder must be the listed parent, guardian, or emergency contact on the scholar’s student
record. Whenever possible, notification regarding early dismissals should be made in advance. Early dismissal requests
for pickup will not be accepted if they are made within one hour of the start of dismissal time. A note or phone call
requesting that a scholar be dismissed on their own is insufficient and will not be honored. This policy applies to all
early dismissals, including those for appointments and illness.
Likewise, if a scholar needs to be sent home due to a behavioral infraction or illness, a parent/guardian or
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designated adult must come to the school, meet with the principal and/or school administrator if necessary, and
remove the scholar from school grounds. Scholars being sent home for behavioral infractions or illness will not be
dismissed unless the parent or guardian has physically come to the school.
If you need to update your scholar’s emergency contacts, please contact the main office at any time.
Leaving Campus
In order to ensure the safety of all our scholars, scholars are not permitted to leave campus once they are inside
the building unless signed out through the main office by a parent/guardian or other adult appointed for pickup.
This includes students who are eighteen (18) years of age or older who are dependents of their parent/guardian.
Eighteen (18) year-old students may not sign themselves out of school. Leaving the school or school grounds
without authorization is considered skipping or cutting class and will result in a consequence, up to and including
suspension from school...

Homework Policy
Homework is an essential component of RePublic’sacademic program. It is critical that scholars practice the skills they
learn during the school day independently so that they continue to build stamina and mastery. Homework is one way
we ensure that happens. Our goal is to teach scholars how to be successful in organizing homework, asking for help in
advance, and turning in their work on time.
Please ensure that your child is completing his or her homework each night. We recommend setting aside a quiet,
distraction-free (no television, no video games) area in your house for your scholar to work in. Once a scholar has
completed his or her homework, you should look through it to ensure that the scholar followed directions, did their
best work, and completed all required exercises.
Please do not complete your scholar’s homework for him or her. Homework is an opportunity for your scholar to
practice what they have learned in class or to prepare for an upcoming class. If well- meaning parents or guardians
complete a scholar’s work for them, the student loses the opportunity to practice and learn.

Promotion and Retention
Promotion to the next grade is earned at RePublic Schools. We promote scholars to the next grade when data tells us
that they are prepared to master the next grade’s standards. We retain scholars in the same grade only when we
believe that repeating the grade will allow mastery of that grade’s content. Retention is never a punishment. Our goal
is to ensure that all scholars are set up for success in their academic journey.
An elementary or middle school scholar is a candidate for retention in their current grade if he or she:
● Earns a failing grade in both Math and Literacy;
● Reads two or more years below grade level; OR
● Is chronically absent from school (missing 10% or more of days enrolled).
A high school scholar is a candidate for retention in their current grade if he or she:
● Earns a failing grade in four or more credit-bearing courses;
● Is significantly off-track to graduate on time; OR,
● Is chronically absent from school (missing 10% or more of days enrolled).
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Scholars who meet one or more of the above criteria will be considered for retention by the school team on a
case-by-case basis. Meeting the criteria for retention does not guarantee retention or automatically mean a
student will be retained.
Note: Students receiving special education services who meet the goals of their IEP should not be considered for retention
but will be eligible for interventions. English Language Learners making adequate progress in their designated program will
not be considered for retention but will be eligible for interventions.
Schools will have conversations with every scholar and family who meets any of the above criteria at
Family/School Conferences. During each meeting, parents will be presented with a Notice of Concern, outlining
why their scholar is at risk of retention and what actions the school and family will take in the next quarter to
address the risk. A copy of each Notice of Concern will be placed in the student’s cumulative file.
Final decisions regarding retention will be made by the school in partnership with the scholar’s family at the end of
the year. At the end of the school year, the School-Based Leadership team will meet to review any scholar eligible
for retention based on the criteria above. Each recommendation for retention will be made on a case by case basis
and reviewed by the Director of Schools before being communicated to the family. Families should be aware that if
their student transfers to another school district, that school district’s policies for promotion and retention apply.
For example: if a scholar is promoted to the next grade at RePublic Schools, the receiving district has the right to
retain that scholar in accordance with their policies.

School Breakfast and Lunch
For scholars to maintain physical and mental health and the focus needed to engage in the rigorous academic
program at RePublic Schools, it is important that scholars have healthy, balanced meals. All RePublic Schools
participate in the National School Breakfast and Lunch Program, which provides free or reduced-price breakfasts
and lunches as well as free milk to eligible scholars. At the beginning of the school year, each family will be mailed a
letter describing eligibility and, if appropriate, an application to participate in the program. Families of scholars who
have particular dietary restrictions should alert the Director of Operations as early in the school year as possible.
Only allergies verified in writing by a medical provider will be accommodated by the school.
Eligibility for Free or Reduced Price Meals
In the 22-23 school year, the following schools will qualify for the Community Eligibility Provision (CEP) which allows
all scholars who attend the school to participate in the school lunch and breakfast programs at no cost without any
application or approval. These are our CEP Schools: Liberty Collegiate Academy, Nashville Prep, Reimagine Prep,
RePublic High School, Revive Collegiate, Smilow Collegiate, and Smilow Prep.
School Breakfast
Scholars may receive free or purchase full-or reduced-price breakfast at school every morning, as long as the scholar
arrives 15 minutes before the school’s start time. Breakfast must be consumed before the school day begins. Please
do not send breakfast from home for your scholar to eat at school.
School Lunch
Scholars may receive free or purchase full-or reduced-price lunch from the school or bring their own lunches from
home. All of our schools are served by SLA Management, a school food service company that provides high-quality,
nutritious, hot meals prepared on-site.
Lunches from Home
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If you choose to send your scholar to school with lunch from home, we ask that you please do not include: soda
(including diet), candy, or fast food.
Federal Civil Rights Statement
In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and
policies, this institution is prohibited from discriminating on the basis of race, color, national origin, sex (including
gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights activity.
Program information may be made available in languages other than English. Persons with disabilities who require
alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, American
Sign Language), should contact the responsible state or local agency that administers the program or USDA’s
TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800)
877-8339.
To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program
Discrimination Complaint Form which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-Complaint-Form-0508-0002-508-11-2
8-17Fax2Mail.pdf, from any USDA office, by calling (866) 632-9992, or by writing a letter addressed to USDA. The
letter must contain the complainant’s name, address, telephone number, and a written description of the alleged
discriminatory action in sufficient detail to inform the Assistant Secretary for Civil Rights (ASCR) about the nature
and date of an alleged civil rights violation. The completed AD-3027 form or letter must be submitted to USDA by:

1. Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or
2. Fax: (833) 256-1665 or (202) 690-7442; or

3. Email: program.intake@usda.gov
This institution is an equal opportunity provider.

Dress Code
RePublic has differentiated dress code/uniform guidelines for each level of school - elementary, middle, and high
school. To find what your scholar should be wearing, please see the specific guidelines for each tier of school dress
code in the elementary, middle, or high school addendum at the end of this handbook. Schools may require a school
uniform.
At RePublic, we believe:
● Scholars should be able to dress and style their hair for school in a manner that expresses their
individuality (within the limits of their dress code) without fear of unnecessary discipline or body
shaming while also representing RePublic schools;
● Scholars have the right to be treated equitably. Dress code enforcement will not create disparities,
reinforce or increase marginalization of any group, nor will it be more strictly enforced against
students because of racial identity, ethnicity, gender identity, gender expression, gender
nonconformity, sexual orientation, cultural or religious identity, household income, body size/type, or
body maturity;
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●
●

Scholars and staff are responsible for managing their personal distractions; and
Scholars should not face unnecessary barriers to school attendance.

Enforcement of the Dress Code
Scholars are held accountable by school staff to maintain the dress code. Teachers and leaders partner with
families to ensure every scholar is in full uniform or dress code every day. District or campus personnel will not
discriminate against any student who has been exempted from the mandatory use of a dress code because of
objections based on bona fide religious, medical or disability needs.

Scholar Belongings
Scholars should only bring items to class that are requested by teachers and/or support learning. Items such as (but not
limited to) cell phones, toys and portable gaming devices are not allowed in classrooms and must be kept in lockers or
cubbies during the school day. Scholars who violate this rule will have their item(s) confiscated for a period of time.
Repeated violations of this policy may result in indefinite confiscation irrespective of any costs or fees scholars and/or
their families may incur as a result. Skateboards, roller blades, skates, or scooters are not permitted on school
property. If brought to school, they will be confiscated.
The school is not responsible for lost or stolen property. Any personal property brought to campus is the sole
responsibility of the student and their family, and loss of property will not be compensated by the school. Please do not
send valuable items to school with your scholar.

SCHOLAR CODE OF CONDUCT
In order to create a loving, antiracist environment that fosters achievement, we spend multiple days teaching
our values, norms, and expectations for scholars at the beginning of each school year. We reinforce this
teaching throughout the year through lessons on culture and character education and coaching of scholars.
Schools are responsible for teaching and holding scholars accountable to these rigorous standards for character
development. Specific rules and procedures for character are outlined at Back to School Night for parents, and are
communicated to families through school-based communication throughout the school year. Parents are critical
partners in creating a school culture where scholars feel a deep sense of belongingness. We invite families to
participate in our positive and corrective consequences.

Positive Reinforcement and Celebration
We believe that scholars should be recognized and celebrated for the great choices, consistent effort, and growth and
mastery they achieve each day. Our classroom culture is built on the foundation of recognizing those positive efforts,
noticing and naming when scholars are meeting expectations, and celebrating the accomplishments of our incredible
scholars. We also believe in giving scholars multiple opportunities to understand and meet expectation and start from
the assumption that non-compliance is rooted in misunderstanding, rather than disobedience. Scholars are
celebrated in many ways, including:
● Earning merits
● Receiving “Shout Outs” in their classroom or school wide
● Earning privileges in their classrooms or in the school
● Awards and recognition for academic and attendance excellence
● Earning incentives like parties, field trips, or participation in special events
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In Class Interventions
Sometimes, even after receiving multiple opportunities to understand and meet expectations, scholars require
more support to be successful in the classroom or school. Before removing a scholar from the classroom setting,
the school will take several steps to re-engage the scholar in class, including:
● Making a seat change
● Calling home for a pep-talk
● A reset conversation with a preferred adult
● A quick break for water
● A chance to journal or reflect
● Other strategies that work for the individual student!

Corrective Discipline
When clear expectations and supportive interventions are not enough to keep the student engaged, or behaviors
are egregious enough to disrupt the learning environment, scholars will earn corrective consequences. The
following list of behavioral infractions is not comprehensive; it offers examples of inappropriate or unacceptable
behaviors. RePublic Schools has discretion to determine the consequence of behavioral infractions.
A school-related behavioral infraction refers to a violation of this code:
● While the scholar is engaged in school activities whether at home, on school grounds, or school-related
transportation,
● During school-sponsored activities and trips,
● During all other school-related events, or
● Off of school grounds that results in substantial disruption to the learning environment.
At RePublic Schools we seek to prepare scholars to navigate and change the world. To that end, we expect scholars
to treat everyone in their community with respect and we support our scholars in developing the skills necessary to
engage in respectful disagreement, productive conflict, and express their needs. Scholars who choose to exhibit
disrespect or choose not to exercise the skills they have developed may receive consequences.
Enforcement of RePublic Schools’ Code of Conduct is based upon a framework of positive reinforcement,
intervention and progressive discipline. Specifically, minor infractions result in tiered interventions and less severe
consequences while larger infractions result in more severe consequences. Some examples of minor consequences
include in class interventions, issuing a deduction (demerit), serving detention, serving in-class separation, and/or
loss of privileges. Furthermore, first-time infractions result in less severe consequences while repeated infractions
result in more severe consequences.

In-Class Separation
Specific infractions warrant consequences that are more severe than detention, but less severe than out- of- school
suspension. Therefore, RePublic Schools has an in-class separation model ensuring that scholars have access to the
curriculum while at the same time ensuring that scholars face appropriately progressive consequences for more
severe infractions.
Specific infractions which warrant in-class separation from the community include, but are not limited to:
● Disrespect to team or faculty
● Low-level dishonesty
● Repeated disruptions of a similar nature
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Furthermore, in order to promote and uphold our school community’s values and Code of Conduct, scholars who
communicate with a scholar who is currently in-class separation will also earn a detention.
Requirements: In the morning, scholars will need to check in with the principal and/or assistant principal who will
reiterate the expectations of in-class separation. Scholars on in-class separation will:
●
●
●
●

Attend classes, receive instruction and complete class work.
Not be permitted to communicate with any scholars throughout the day, including during breaks and
lunch, except as specifically instructed by a teacher during an academic discussion.
Not participate in selected class activities, as determined by each teacher.
Not attend reward events including field trips, dances etc. (exceptions may be made in extraordinary
circumstances at the sole discretion of the school administration).

Violation of the requirements of in-class separation may result in additional days of in-class separation or an
out-of-school suspension. Scholars will not be allowed to participate in field trips and other class rewards while on
in-class separation.
Scholars who are assigned in-class separation must show, through behavior and reflection, for an entire class day,
that they are ready to rejoin the school community.
Parental Notification: Parents of those scholars who have been assigned in-class separation receive notification.
Parents will receive a notice that their scholar is on in-class separation and the reason for in-class separation. The
parent must confirm that they received the notice of in-class separation.

Parental Resets
As an alternative to suspension, and in partnership with the parent, the school may invite the parent to engage with
their scholar to support them to reset and remain in the school community. This could look like:
● A phone call between parent and student
● A visit from the parent during the school day
● The parent sitting in class with the scholar for all or part of the school day
● Other interventions that work for the individual student

Lunch, Saturday or After School Detention
Infractions may result in- or out-of-school detention. The school will specify the details of the time and location of
the event. Failure to serve a detention at the appointed time and location may result in further disciplinary action.

Mediation
Infractions may result in participation in peer- or adult-led mediation. The school will specify the details of the time
and location of the mediation. Failure to participate in the mediation at the appointed time and location may result
in disciplinary action. Parents are often invited to participate in the mediation, and details will be provided by a
school administrator.

Out of School Suspension (OSS)
Infractions that may warrant an out-of-school suspension include, but are not limited to:
● Gross disrespect of a fellow scholar
● Gross disrespect of faculty, staff, visitor, or school transportation provider
● Bullying of any kind which includes making verbal or physical threats, empty or otherwise
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●
●
●
●
●
●
●
●
●
●
●

Damaging, destroying, or stealing personal or school property or attempting to do so (including graffiti)
Using or possessing tobacco products
Disrupting in-school suspension through misbehavior
Committing sexual, racial, or any form of harassment or intimidation
Using abusive, vulgar or profane language
Setting off false alarms
Gambling
Forgery, plagiarism, or cheating (including forging a parent’s signature on school documents or
assisting scholars to cheat)
Extreme or repeated dishonesty
Leaving school grounds without permission
The school reserves the right to administer a suspension for any other egregious offense at the
principal’s discretion.

For an out-of-school suspension between one and ten days, the following procedures will apply: When an
infraction occurs, the scholar will be removed from class and sent to the Main Office or another designated school
location. The scholar’s parent or guardian will be notified of the incident by the principal or another representative
of the school.
Unless a scholar presents a danger or risk of substantial disruption to the educational process, the scholar shall receive
notice and an opportunity to present her/his version of the relevant facts prior to a suspension of one to ten days.
In the case of danger or a risk of substantial disruption, the scholar will be removed from the school building and
provided notice and the opportunity to present their version of the relevant facts as soon as possible. In the case that
a scholar is assigned an out-of-school suspension, the scholar’s parent/guardian must immediately come to the
school, meet with the principal and/or school administrator, and remove the scholar from the school building. If the
parent/guardian cannot immediately come to the school building, the scholar will wait in a designated area until the
parent/guardian arrives. Written notice will be sent home designating the length of suspension.
In order for the scholar to re-enter the RePublic Schools community following an out-of- school suspension:
● An administrator will contact the parent/guardian to schedule a required re-entry meeting.
● The scholar may have to meet additional conditions as required by RePublic Schools.
Once the above conditions are met, the scholar will be welcomed back into the community. Scholars are responsible
for completing academic work missed during the suspension. The completed work will receive full credit if
submitted by deadlines in accordance with the school make-up policy.

Expulsion
Expulsion is defined as the exclusion from all RePublic Schools Campuses for more than 10 and up to 180
consecutive school days.
Grounds for Expulsion
Local law provides the principal with the authority to expel scholars for a variety of behaviors, to include Zero
Tolerance offenses, severe behavioral infractions, or for repeated disregard of school policies and procedures. In
addition to these offenses, RePublic Schools upholds the expulsion decisions of all Metro Nashville Public Schools,
Jackson Public Schools and charter schools. RePublic Schools recognizes the expulsion decisions of all public, private,
and charter schools. If a scholar has been expelled from another school, they are not able to enroll at a RePublic
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Schools campus during the time of their expulsion.
Whenever the principal recommends expulsion, an expulsion hearing shall occur. The hearing shall occur as soon as
practicable after the beginning of the suspension, and RePublic Schools shall endeavor to hold the hearing within ten
days of the beginning of the suspension. In addition, as soon as practicable after the beginning of the suspension, the
principal shall provide the scholar written notice of the following, which shall be translated into the scholar's/parent's
primary language if necessary:
● Date, time and place of the hearing.
● Charges and a summary of the evidence against the scholar, which shall include the substance of the
allegations.
● Agenda for the hearing.
● That the hearing is a closed meeting unless the scholar submits a request to the school in writing, at
least five days prior to the date of the hearing, for an open, public meeting.
● That the scholar and/or parent, upon request, may review the scholar’s records from the school in
accordance with applicable law.
● Notice that the scholar has the right at the hearing to:
● Be represented by parents, legal representative, or other representative at the scholar’s expense; and,
● Present witnesses and arguments in the scholar’s defense and ask questions of school administrators
who present information at the hearing, within the process and time constraints set forth in the
agenda.
The decision maker at the hearing shall be the Expulsion Authority, which shall consist of an odd number of and no
fewer than three persons chosen from among the following: the Principals of any RePublic school and the school
leaders s of any RePublic school; provided, however that the principal of the school that the scholar attended at the
time of the incident shall not be a member of the Expulsion Authority for that scholar’s expulsion hearing.
At the expulsion hearing, the following procedural safeguards shall be in effect:
● The scholar may be represented by parents, a legal representative, or other representative at the
scholar’s expense.
● Due to the potential sensitivity of issues addressed, the expulsion hearing is a closed hearing; only the
scholar, the scholar’s family/representatives, the school administration, witnesses, legal counsel, and the
Expulsion Authority may attend; provided, however, that the scholar may request an open, public meeting
by informing the school of the request in writing, at least five days prior to the date of the hearing.
● The scholar has the right to present witnesses and arguments in the scholar’s defense and to ask
questions of school administrators who present information at the hearing, within the process and time
constraints set forth in the agenda.
● The school may present information collected from scholar witnesses through school administrators, in
lieu of calling the scholar witnesses themselves, to the extent permitted by applicable law and due
process.
● The school will record (by tape or other appropriate means) the hearing and a copy of such will be made
available to the scholar upon request.
● Proceedings will be translated into the scholar's/parent's primary language if necessary for their
understanding.
After the hearing, the Expulsion Authority shall deliberate and issue a decision. The following procedures apply to
the deliberation and decision:
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●

●
●

The Expulsion Authority may order removal of the suspension or expulsion unconditionally or upon
such terms and conditions as it deems reasonable or may suspend the scholar for a specified period of
time.
In its fact-finding, the Expulsion Authority shall decide based upon the information presented at the
hearing whether it is “more likely than not” that certain alleged incidents occurred.
The vote of a majority of the members of the Expulsion Authority shall constitute the decision of the
Expulsion Authority.

During its deliberations, the Expulsion Authority may consult the principal who recommended expulsion solely for
discussing appropriate sanctions that are less severe than expulsion; provided, however, that the scholar’s
representative may be present while the Expulsion Authority is consulting lesser sanctions with the principal, and
in no event shall the principal during these discussions provide new evidence for expulsion that was not presented
at the expulsion hearing.
The Expulsion Authority’s decision shall be issued in writing to the scholar within five days of the hearing.
● The written decision shall be translated into the scholar's/parent's primary language if necessary for
their understanding.
● The written decision shall inform the scholar and principal of the right to appeal the decision by
delivering a written notice of appeal to the Expulsion Authority within five days of receipt of the
written decision, that the notice of appeal must summarize the basis for the appeal, and that in the
absence of a timely appeal the Expulsion Authority’s decision is final.
In addition to the above stated policies, any breaches of federal, applicable state or local city laws may be handled
in cooperation with the local police department.
Appeals to the Board
The scholar or principal may appeal the Expulsion Authority’s decision. An appeal is timely only if a notice of appeal is
delivered to the Expulsion Authority within 5 days of receipt of its written decision. A notice of appeal must be in
writing and summarize the basis for appeal. Absent a timely appeal, the Expulsion Authority’s decision is final.
In the event of a timely appeal, the following process shall occur:
● The appeal shall be taken to the board of directors of RePublic Schools, which shall be the decisionmaker for the appeal.
● The Board, based upon a review of the record, may grant or deny a request for another hearing and
may affirm or overturn the Expulsion Authority’s decision with or without a new hearing; provided,
however, that the board may not impose a more severe penalty on the scholar without giving the
scholar the opportunity for a new hearing before the board. For the purpose of this paragraph the
“record” shall include (i) the audio recording of the hearing before the Expulsion Authority or any
written transcript of that hearing and (ii) anything provided by the school or the scholar in the notice of
appeal.
● In the event that the board decides not to conduct a new hearing, the board shall issue a written
decision within fifteen days of its receipt of the notice of appeal. The written decision should include
the following:
○ Date of initial decision;
○ Date of notice of appeal;
○ Statement that board based its determination upon review of the record; and
○ Statement that the board’s decision is final.
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●

●

If the board conducts a new hearing, the same processes and protections shall be provided as for the
initial hearing before the Expulsion Authority. The board shall endeavor to conduct the new hearing as
soon as practicable.
The action of the board in response to any appeal shall be final.

Procedural Safeguards for Students with Disabilities
Federal and state law provide certain procedural rights and protections relating to discipline of scholars who have
been identified under such laws as having special needs based upon a disability. A copy of the Notice of Procedural
Safeguards can be found in each school’s main office.
RePublic Schools campus officials may suspend scholars with disabilities and cease educational services for a total of
up to ten (10) consecutive or ten cumulative school days in one school year without providing special education
procedural safeguards. Detentions and in-school suspensions do not count toward the ten day limit if (1) the scholar
is afforded the opportunity to continue to appropriately progress in the general education curriculum; (2) the scholar
continues to receive the services specified on the Individualized Education Plan (IEP) or Section 504 Plan and (3) the
scholar continues to participate with nondisabled peers to the he or she would have in the current education setting
(i.e., continuum services such as general education, inclusion/co-teaching, resource/pull-out, etc.) The principal has
discretion to be flexible in the amount of days of suspensions given to each special education scholar with disabilities.
Scholars with disabilities can be suspended in excess of ten school days in certain circumstances. When campus
officials anticipate a referral for expulsion, the following rules apply:
● Campus officials must hold a manifestation determination review (MDR) within 24-48 hours of the
decision to discipline the scholar.
● The IEP or 504 team must:
○ Provide prior written notice to the parent/guardian or surrogate parent of the intervention or
consequence being considered and schedule a meeting within 24 - 48 hours of the date of the
decision to discipline the scholar.
○ Determine whether the misconduct is related to the scholar’s disability by reviewing historical
evaluation reports and diagnostic results, information from the parent/guardian, observations
of the scholar, and the scholar’s IEP or 504 and the least restrictive environment for the most
appropriate education setting based on the continuum of services.
○ Review and revise, if necessary, the behavior intervention plan (BIP) or safety plan or, as
necessary, develop a functional behavior assessment and intervention plan to address the
behavior.
○ Determine the least restrictive environment for the most appropriate education setting based
on the continuum of services.
○ Include in the IEP or 504 Plan services, accommodations or modifications that will enable the
scholar to continue to participate in the general curriculum and address mal-adaptive
behaviors (responses, reactions, or adaptations to external or internal stimuli) that impede the
learning of the scholars or that of others.
Special education scholars with disabilities may be referred for an expulsion hearing if they are in violation of any
zero tolerance offense. All scholars will be ensured a due process expulsion hearing.

Bullying and Peer Conflict
Navigating peer conflict (mutual disagreement and/or animosity between students) is a normal part of child
development. We work with our staff and scholars to understand the difference between peer conflict and bullying
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and teach the skills to process and navigate conflicts between peers. Peer conflict may result in school-based
consequences, depending on the severity or context of a particular incident. RePublic Schools reserves the right to
determine the level of engagement of the school in facilitating any mediation relating to peer conflict between
enrolled students.
At RePublic Schools, we define bullying as any intentional act that is severe, persistent or pervasive and substantially
interferes with a student's educational benefits, opportunities or performance, and has the effect off:
● Physically harming a student or damaging a student's property
● Knowingly placing a student(s) in reasonable fear of physical harm or damage to the student's property
● Causing emotional distress to a student(s)
● Creating a hostile educational environment
Bullying is considered a major infraction at RePublic Schools, punishable by school-based consequences up to
expulsion. A scholar may not bully, coerce, harass or attempt to bully, coerce or harass any person for the purposes of
hazing, initiation into, or affiliation with any organization. Bullying incidents must be reviewed for civil rights
violations. If bullying is repeated over time and persists after documented administrative intervention, expulsion may
result.


Social Media
Scholar use of social media outlets, including but not limited to, Facebook, Instagram, and Twitter, is not permitted on
RePublic Schools’ internet service or during school hours. Scholars with social media accounts may not “friend” school
staff or faculty, including coaches or enrichment leaders. Scholars are, however, permitted to “like” RePublic Schools’
pages and/or follow them on Facebook, Instagram or Twitter. Gossip, slander, etc. of RePublic Schools’ scholars,
faculty, and staff on social media outlets is unacceptable and will not be tolerated. Cyber bullying is treated in the same
manner as in-person bullying, resulting in out-of-school suspension or other consequences depending on the severity
of the infraction. RePublic Schools reserves the right to determine the level of engagement of the school in facilitating
any mediation relating to the social media behavior of enrolled students.

Bus Behavior
Participation in bus transportation is a privilege. At RePublic, we want to ensure your scholar is transported to and
from school in the safest of manners. All behavioral expectations outlined in the RePublic Schools Code of Conduct
apply on school bus transportation. Scholars who take the school bus are expected to act responsibly and respectfully
at all times.
Our buses and bus stops are an extension of our school. We expect our scholars to uphold our values and beliefs when
riding our buses. And, the safety of our buses and drivers is of the highest priority. School administrators have the
authority to restrict privileges such as talking or use of electronics on the bus if the culture or safety of the bus riders
or drivers is at risk.
The student code of conduct will apply on the bus and at the bus stop. The following additional rules may also apply to
the bus and the bus stops:
● Scholars may be given assigned seats. If assigned, scholars are expected to sit in and stay in these seats
unless given express permission by the driver or school administration to move.
● Scholars may be expected to be silent on the bus as a result of bus culture during the year.
● A school official may meet the bus every day to ensure that no child may exit the bus before the
administrator checks with the driver as to behavior.
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Scholars who violate these rules may lose bus privileges.
● One minor infraction = one demerit
● Three minor infractions = one major infraction
● One major infraction = loss of bus privileges for a week.
● Two major infractions = loss of bus privileges for a month.
● Three major infractions = loss of bus privileges for the year.
Infractions, if serious enough, can warrant immediate loss of bus privileges for the year. Other consequences (e.g.,
demerits, detentions, suspensions from school and school clubs/activities) may apply as well.
Examples of behaviors that qualify as minor bus infractions (at the discretion of the school):
● Talking on the bus
● Not following directions on the bus
● Eating food on the bus
● Using electronics on the bus
● Leaving trash on the bus
Examples of behaviors that qualify as major bus infractions:
● Moving seats during the route or sitting in the incorrect seat (if assigned)
● Failure to correct behavior after being redirected
● Disrespect to a driver
● Foul language
● Horseplay on the bus
● Throwing anything inside or outside of the bus
● Anything that compromises the immediate safety of anyone on or around the bus
● Damaging or defacing the bus
Families are strongly encouraged to reinforce the importance of proper bus behavior and the potential
consequences for bad behavior. Should a scholar lose bus privileges, that scholar/their family is responsible for
arranging alternative bus transportation for the scholar during that period. Unless a scholar is suspended, failure to
attend school as a result of lost bus privileges will be considered unexcused absences.

Cheating, Plagiarism, and Copying Others’ Work
At RePublic Schools, scholars do not plagiarize, cheat or otherwise copy one another’s work. Plagiarism means using
the exact words, opinions, or factual information from another person without giving that person credit. Plagiarism is
intellectual theft and will not be tolerated at RePublic. We will review specific guidelines regarding cheating and
plagiarism with scholars throughout the year. There are significant consequences for cheating, plagiarism and copying
including out-of-school suspension. Scholars who knowingly allow teammates to copy or cheat off their work receive
the same consequence. If a scholar is unsure about an assignment or unsure about a test question or testing
procedure, they should go to a teacher and ask for direction.

Scholar Searches
To maintain the security of all its scholars, RePublic Schools staff reserves the right to conduct searches of its
scholars and their property when there is reasonable suspicion to do so. If searches are conducted, the school will
ensure that the privacy of the scholars is respected to the extent possible, and that scholars and their families are
informed of the circumstances surrounding and results of the search. School cubbies, lockers, and desks which are
assigned to scholars for their use, remain the property of RePublic Schools, and scholars should, therefore, have no
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expectation of privacy in these areas.

Field Trips/End-of-Year Events
RePublic Schools’ curriculum may sometimes provide for the exciting opportunity for outside learning experiences
or special school events. During these activities, it is important for all scholars to be responsible for their behavior
since the site of the activity or event is a temporary extension of the school grounds.
A permission slip that allows scholars to attend all school-sponsored field trips and events may be sent home at the
beginning of the school year and should be signed by a parent or guardian. The school will attempt to notify all parents
and guardians before each school- sponsored trip. For trips that are not school-sponsored (e.g., voluntary trips), a
permission slip will be sent home prior to the trip/event, and must be signed by a parent or guardian.
A scholar may be considered ineligible for a trip for reasons including but not limited to: not returning the
school-sponsored trip permission form, involvement in a disciplinary incident on a prior trip, poor school
attendance, misbehavior or severe lack of academic effort in the days prior to the trip, etc.
If parents or other volunteers assist with such trips or events, scholars must afford these chaperones the same
respect they would provide to teachers. Appropriate behavior must be maintained when attending school-sponsored
events and riding on school-provided transportation.

GENERAL SCHOOL INFORMATION
Visitors
Parents are welcome and encouraged to visit RePublic Schools at any time during the school day. All visitors are
required to report to the main office upon entering the building. Any visitor who does not report to the office or is
found in the building without authorization will be asked to leave immediately.
All RePublic schools use the Raptor Visitor Management System to ensure scholar, family, and faculty safety. Using
Raptor allows us to know who is in our building at all times, and it allows us to screen visitors, contractors, and
volunteers to provide a safer environment for our school community. Upon entering our buildings, visitors are asked
to present an ID such as a Driver’s License, which can be scanned into the system. If a parent or guardian for any
reason does not have a US government-issued ID, a school staff member can use any form of identification and
manually enter the person’s name into the Raptor system. The Raptor system will check to ensure that registered
sexual offenders are not entering our school campus without our knowledge. The Raptor system checks the
visitor's name and date of birth for comparison with a national database of registered sex offenders. The
registered sex offender database is the only official database checked by the Raptor system. No other data from
the ID is gathered or recorded, and the information is not shared with any outside agency. Once entry is approved,
Raptor will issue a badge that identifies the visitor, the date, and the purpose of his/her visit. A visitor’s badge will
not be necessary for those who visit our schools simply to drop off an item in the office or pick up paperwork.
While visitors are always welcome, they are encouraged to take great care not to disturb the teaching and
learning process. Guests should not talk to or interact with scholars or staff members during class unless they
receive permission from the teacher in the classroom.
In the case of an emergency, parents or guardians should contact their school’s main office either by phone or in
person. Under no circumstances should parents or guardians contact scholars in their classrooms or attempt to
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withdraw scholars from the building on personal cell phones without notifying and receiving permission from staff
members in the main office.

Medical and Health Policies
Medical Records and Medication at School
Before a scholar can enroll in the school, the school must have on file the following forms:
● Up-to-Date Immunizations Record
○ Including tDap vaccination for scholars in 7th grade or higher
● Health Information Form
○ This form provides important information about a scholar's emergency contacts, health care
providers, and insurance.
○ Most importantly, it gives the school permission to initiate emergency medical treatment in the
event that a parent or guardian cannot be reached.
● Request For Assisted Self-Administration of Medications, Prescription and Non-Prescription
Medication Form
○ If a scholar requires medication while in school, the school must have on file a Request For
Assisted Self-Administration of Medications, Prescription and Non-Prescription Medication
form, filled out by the scholar's parent or guardian.
○ If the medication is prescription, the form must be signed by the scholar’s physician. No scholar
is allowed to bring medication to the school without the school's full knowledge.
○ All medication must be delivered to the front office and picked up by a parent – medication
should never be sent with the scholar.
○ All medication must be presented in its original container from the pharmacy, with dosage
amount of medication listed.
○ Scholars who have provided the school with assisted self-administration authorization forms
should bring the medication to the school on the first day or contact the school to make other
arrangements.
○ The Authorization to Self-Administer Medication form must be updated annually.
○ When there are any changes to the medication (including to the dosage of the medication), a
new form must be completed and submitted, including an updated physician signature (if the
medication is prescription).
○ The Request For Assisted Self-Administration of Medications form requirement applies to all
medication, including over the counter medication. If a scholar needs to take over the counter
medication during the school day, the scholar must have on file the authorization signed by his
or her parent or guardian, giving the school permission to administer the medication during the
school year. This requirement also applies to asthma inhalers.
Scholars should never carry or take medications outside of these procedures. Scholars found in possession of over
the counter or prescription drugs could face significant consequences.
Individualized Health Plans
Scholars who have chronic health condition requiring medical attention during the school day, or which interferes
with their ability to learn, may work with the school nurse or a school administrator to develop an individualized
health plan that outlines the care and accommodations the scholar may require. All plans must be informed by
medical orders and recommendations from the child’s primary medical provider.
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Health and Illness
The school requests that children do not come to school if they are ill. If school staff believes that a child needs to see
a doctor, is contagious, increases the risk of illness to other children, or requires prolonged individual staff attention
that interferes with the safety and regular functioning of the classroom, the school will contact families and ask them
to pick up and take their child home.
Parents will be contacted if a child has a moderate-to-high-fever; is experiencing vomiting or diarrhea; shows signs
of any contagious disease; and/or has an illness that prevents the child from participating in activities. If a scholar is
sent home or kept home with the symptoms listed above, they may not return to school until they are symptom free
for twenty four (24) hours without the use of fever reducing medication.
RePublic Schools reserves the right to update health and safety policies based on circumstances that may arise,
including community spread illnesses. This may require the school to put regulatory measures, including face masks
wearing, in place to ensure community health and safety.

Health and Sexual Education Policy
Parents have the right to opt their students out of health and sexual education content provided by the school, in
accordance with state law.

Campus Safety and Supervision of Scholars
Scholars are not to be in the building or on the school grounds before or after the regular school day unless under
the direct supervision of a RePublic Schools staff member or contracted coach/community partner. Anytime a
scholar is on school grounds, the entirety of our Scholar Code of Conduct is expected to be honored. RePublic
Schools is not responsible for supervising scholars for more than twenty (20) minutes after the end of the school
day. Families who repeatedly violate the expectation to pick up their scholar on time at the end of the school day
may be subject to consequences such as loss of participation in after-school programs, or involvement of the police
department or child protective services.

Personal Safety Outside of the Building
To maximize personal safety outside the building, it is recommended that scholars stay in groups if possible and do not
wear music players/talk on cell phones/or count money while walking down the street. Also, do not engage in
conversation, tough talk, or taunting with individuals. If you are threatened, go to a business or a public area as quickly
as possible.

Emergency Drills and Protocol
Posted in every room is a map detailing the relevant evacuation and emergency protocol. Scholars are to follow their
teacher according to that map and to stay with their class. In the event of a fire drill or fire, scholars must not stop at
bathrooms or lockers. They must go directly to their designated outside location until given further instruction. Any
scholar violating this procedure is jeopardizing the safety of the school and will face consequences including possible
suspension. There is no talking during a drill or emergency procedure. Talking during a drill or emergency procedure
may result in a scholar receiving a detention or other consequence.

FERPA and Scholar Records
Notification of Rights under FERPA
The Family Educational Rights and Privacy Act (FERPA) affords parents and students who are 18 years of age or
older ("eligible students") certain rights with respect to the student's education records. These rights are:
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1. The right to inspect and review the student's education records within 45 days after the day the school
receives a request for access.
a. Parents or eligible students who wish to inspect their child’s or their education records should
submit to the school principal a written request that identifies the records they wish to inspect.
The school official will make arrangements for access and notify the parent or eligible student
of the time and place where the records may be inspected.
2. The right to request the amendment of the student’s education records that the parent or eligible student
believes are inaccurate, misleading, or otherwise in violation of the student’s privacy rights under FERPA.
a. Parents or eligible students who wish to ask the School to amend their child’s or their
education record should write to the school principal, clearly identify the part of the record
they want changed, and specify why it should be changed. If the school decides not to amend
the record as requested by the parent or eligible student, School will notify the parent or
eligible student of the decision and of their right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be provided to the
parent or eligible student when notified of the right to a hearing.
3. The right to provide written consent before School discloses personally identifiable information (PII)
from the student's education records, except to the extent that FERPA authorizes disclosure without
consent.
a. One exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by School or the school
district as an administrator, supervisor, instructor, or support staff member (including health or
medical staff and law enforcement unit personnel); a person serving on the school’s governing
board; a volunteer, contractor, or consultant who, while not employed by School, performs an
institutional service or function for which School would otherwise use its own employees and
who is under the direct control of School with respect to the use and maintenance of PII from
education records, such as an attorney, auditor, medical consultant, or therapist; a parent or
student volunteering to serve on an official committee, such as a disciplinary or grievance
committee; or a parent, student, or other volunteer assisting another school official in
performing his or her tasks. A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her professional responsibility.
Upon request, School discloses education records without consent to officials of another
school or school district in which a student seeks or intends to enroll, or is already enrolled if
the disclosure is for purposes of the student’s enrollment or transfer. (Note: FERPA requires a
school or school district to make a reasonable attempt to notify the parent or student of the
records request unless it states in its annual notification that it intends to forward records on
request or the disclosure is initiated by the parent or eligible student).
4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
School to comply with the requirements of FERPA. The name and address of the Office that
administers FERPA are:
a. Family Policy Compliance Office
b. U.S. Department of Education
c. 400 Maryland Avenue, SW
d. Washington, DC 20202
Directory Information
FERPA allows schools to disclose appropriately designated “directory information” from a student’s education
record without written consent. “Directory Information” is information that is generally not considered harmful or
an invasion of privacy if released. School has designated the following as "Directory Information:" the student’s
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name, address, email address, grade level, date and place of birth, telephone number, and his/her parents' or
guardians’ names, mailing addresses, email addresses, telephone numbers, participation in officially recognized
activities and sports, awards and honors received, photographs and videos of students participating in school or
school-sponsored activities that have appeared in school publications, and dates of attendance. Student social
security number or student identification or unique student identifier will not be designated as Directory
Information.
Schools may disclose Directory Information from time to time to the general public, including to military recruiters,
the media, colleges and universities, prospective employers, and other outside organizations, such as companies
that manufacture class rings or publish yearbooks. In addition, the School may reach out to parents to inform them
of, and/or connect them with, opportunities to engage civically, including to advocate for educational issues that
impact their student and school. Schools may release Directory Information, namely parent names and contact
information (mailing addresses, email addresses, and telephone numbers), to contractors and partners involved in
those efforts. Our schools do not engage directly in any electoral activities, including to support or oppose any
political party or candidate for public office.
Parents can object to the release of Directory Information regarding their student, which includes parent contact
information. Please contact your school within 14 days of receiving this parent handbook if you wish to opt out of
sharing directory information if you do not wish for your student's Directory Information to be released.

Right to Know Policies
Right to Inspect Credentials of Teacher
Parents may request information regarding the professional qualifications of the student’s classroom teachers,
including, the following:
1. Whether the student’s teacher—
a. has met State qualification and licensing criteria for the grade levels and subject areas in which
the teacher provides instruction;
b. is teaching under emergency or other provisional status through which State qualification or
licensing criteria have been waived; and
c. is teaching in the field of discipline of the certification of the teacher.
2. Whether the child is provided services by paraprofessionals and, if so, their qualifications.
The school will provide the requested information within 5 days of receiving the request.
Right to Notification of Uncertified Teacher
If your student has been assigned, or has been taught for 4 or more consecutive weeks by, a teacher who does not
meet applicable State certification or licensure requirements at the grade level and subject area in which the teacher
has been assigned, you will receive written notification and information about the school’s plan to ensure the student
will be taught by a teacher that does meet applicable State certification or licensure requirements.
Right to Information Regarding Student Performance on State Academic Assessments
Parents and guardians will be provided with information on the level of achievement and academic growth of the
student, if applicable and available, on each of the State academic assessments when that information becomes
available.

Grievance Procedure
Any scholar or employee who believes that RePublic Schools has acted in violation of the law, school policies, or its
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charter may file a complaint with the Principal by sending an email and copying the regional Director of Schools
(edenson@republiccharterschools.org - TN, lsmith@republiccharterschools.org - MS) . This could include any act of
harassment or discrimination because of race, color, origin, sex, disability, or sexual orientation. If the Principal is the
person who is alleged to have caused the violation, the complaint may be filed directly with the regional Director of
Schools (edenson@republiccharterschools.org - TN, lsmith@republiccharterschools.org - MS). The party responsible
for investigating the complaint (the Principal or the Director of Schools) will be referred to moving forward as the
“Grievance Administrator.”

Filing a Grievance
Contents of the Complaint
Complaints under this Grievance Procedure must be filed within 30 school days of the alleged offense. The
complaint must be in writing. The principal, or any person of the grievant’s choosing, may assist the grievant with
the filing of the complaint. The written complaint must include the following information:
● The name of the grievant and the name of the school;
● The name of the grievant’s representative, if any;
● The name of the person(s) alleged to have caused the violation;
● A description, with as much detail as possible, of the alleged incident;
● The date(s) of the alleged incident; and
● The name of all persons who have knowledge about the alleged incident.
Investigation and Resolution of Complaint
Respondents will be informed of the charges as the grievance administrator deems appropriate based upon the nature
of the allegations, the investigation required, and the action contemplated. The grievance administrator will interview
witnesses whom s/he deems necessary and appropriate to determine the facts relevant to the complaint, and will
gather other relevant information. Such interviews and information gathering will be completed within 15 school days
of receiving the complaint.
Within 20 school days of receiving the complaint, the grievance administrator will submit a written report of the
findings and proposed resolution. In the event that a resolution involves disciplinary action against an employee or a
scholar, the grievant will not be informed of such disciplinary action, unless it directly involves the grievant.
All timelines specified above will be implemented as specified, unless the nature of the investigation or exigent
circumstances prevent such implementation, in which case, the matter will be completed as quickly as possible. If the
timelines are not met, the reason(s) for not meeting them should be clearly documented. Confidentiality of
grievant/respondents and witnesses will be maintained to the extent consistent with RePublic Schools’ obligations
relating to the investigation of complaints and the due process rights of the individual affected.
Appeals
If the grievant is not satisfied with the outcome, the grievant may submit an appeal to the board of directors by
contacting the chair of the board. The board of directors will issue a written response to the appeal to the grievant
within 30 days of receiving the appeal.

Internet Acceptable Use Policy
Acceptable Use
The Internet is a global network linking computers around the world. Internet use provides valuable opportunities for
research, curriculum support, and career development. RePublic Schools offers Internet access to its scholars and
staff. The primary purpose of providing access to the Internet is to support the educational mission of RePublic
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Schools. RePublic Schools expects that scholars and staff will use this access in a manner consistent with this purpose.
While the Internet is a tremendous resource for electronic information, it has the potential for abuse. RePublic
Schools makes no guarantees, implied or otherwise, regarding the factual reliability of data available over the Internet.
Users of the RePublic Schools Internet service assume full responsibility for any costs, liabilities, or damages arising
from the way they choose to use their access to the Internet. RePublic Schools has installed special filtering software
in an effort to block access to material that is not appropriate for children.
Unacceptable Use
The following is a list of prohibited behaviors. The list is not exhaustive, but illustrates unacceptable uses of the
RePublic Schools’ Internet service:
● Disclosing, using, or disseminating personal identification information about self or others;
● Accessing, sending, or forwarding materials or communications that are defamatory, pornographic,
obscene, sexually explicit, threatening, harassing, or illegal;
● Using the Internet service for any illegal activities such as gaining unauthorized access to other
systems, arranging for the sale or purchase of drugs or alcohol, participating in criminal gang activity,
threatening others, transferring obscene material, or attempting to do any of the above;
● Using the Internet service to receive or send information relating to dangerous instruments such as
bombs or other explosive devices, automatic weapons or other firearms, or other weaponry;
● Vandalizing school computers by causing physical damage, reconfiguring the computer system,
attempting to disrupt the computer system, or destroying data by spreading computer viruses or by
any other means;
● Copying or downloading of copyrighted material without authorization from the copyright holder,
unless the copies are used for teaching (including multiple copies for classroom use), scholarship, or
research. Users shall not copy and forward or copy and upload any copyrighted material without prior
approval of the principal;
● Plagiarizing material obtained from the Internet (any material obtained from the Internet and included
in one's own work must be cited and credited by name or by electronic address or path on the Internet.
Information obtained through E-mail or news sources must also be credited to sources);
● Using the Internet service for commercial purposes;
● Downloading or installing any commercial software, shareware, freeware, or similar types of material
onto network drives or disks without prior permission of the principal; and
● Overriding the Internet filtering software.
Safety Issues
Use of the Internet has potential dangers. The following are basic safety rules pertaining to all types of Internet
applications. We ask families to support us in instilling safe internet use habits with their scholar, including:
● Never reveal any identifying information such as last names, ages, addresses, phone numbers, parents'
names, parents' employers or work addresses, or photographs.
● Use the "back" key whenever they encounter a site that they believe is inappropriate or makes them
feel uncomfortable.
● Immediately tell a school staff member if they receive a message that they believe is inappropriate or
makes them feel uncomfortable.
● Never share their password or use another person's password. Internet passwords are provided for
each user's personal use only. If they suspect that someone has discovered their password, they should
notify school staff immediately so their password can be updated.
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Privacy
Users should not have an expectation of privacy or confidentiality in the content of electronic communications or
other computer files sent and received on the school computer network or stored in the user's directory or on a disk
drive. RePublic Schools reserves the right to examine all data stored on diskettes involved in the user's use of RePublic
Schools’ Internet service. Internet messages are public communication and are not private. All communications
including text and images may be disclosed to law enforcement or other third parties without prior consent of the
sender or the receiver. Network administrators may review communications to maintain integrity system-wide and
ensure that users are using the system responsibly.
Violations
Access to RePublic Schools’ Internet service is a privilege, not a right. RePublic Schools reserves the right to deny,
revoke or suspend specific user privileges and/or to take other disciplinary action, up to and including suspension,
expulsion (scholars), or dismissal (staff) for violations of this policy. Each school will advise appropriate law
enforcement agencies of any illegal activities conducted through RePublic Schools’ Internet service. Each school
will also cooperate fully with local, state, and/or federal officials in any investigation related to any illegal activities
conducted through the service.

School Technology Agreement
Scholars may be assigned a personal device including a Chromebook or iPad to use for academic purposes. Scholars
and families are subject to the below policy and will confirm their acceptance of the policy at the beginning of the
school year.
Use of a RePublic Schools Chromebook or iPad is a privilege. Therefore I agree that I will:
●
●
●
●
●
●
●

Use the Chromebook or iPad only for activities my teacher has allowed as part of the learning process.
Secure Chromebooks or iPads appropriately to ensure their safety and care.
Report any loss of or damage to any Chromebook or iPad immediately.
Protect the Chromebook or iPad from damage during transport.
Protect the Chromebook or iPad by unplugging the charger and headphones when transporting.
Protect the display by carefully closing the lid.
Pay for the cost of repairing any damage made to the Chromebook or iPad.

I agree that I will not:
●
●
●
●
●
●
●
●
●
●

Send defamatory or harassing email or social media messages.
“Hack” into any computer system.
Use copyrighted materials that exceed fair use guidelines without written permission of the author.
Loan, give, or sell my Chromebook or iPad to another person.
Share passwords.
Share personal information with anyone on the Internet or via email.
Engage in unauthorized use of the network when on campus.
Maliciously damage or steal school computer equipment or electronic data.
Change the settings of school supplied software.
Access any inappropriate website, including sites that contain graphic or lewd images or information.

I understand that my parent/guardian will be responsible for covering the cost of any damages to the Chromebook
or iPad with which I have been entrusted.

Page 31 of 57
Return to Table of Contents

Mandated Reporter Policy
According to TN. Code Ann. 37-1-403(i)(1) and Miss. Code Ann. § 43-21-353, all school personnel are mandated
reporters of suspected abuse and/or neglect. Mandated reporters are required to report suspected child
maltreatment immediately when they have reason to believe that harm has come to a child that “reasonably appears
to have been caused by brutality, abuse or neglect.” Under these laws, failure to report such abuse is a Class A
Misdemeanor.
Once any staff member becomes aware that a scholar may be the victim of abuse or neglect, they must:
● Call the DCS central intake hotline at (877) 54-ABUSE (552-2873),
● Notify the principal, and
● Complete an incident report.
When calling the hotline, the staff member must have the following information (or as much as is known): the name,
birth date, and address of the alleged victim; the name, address, age or birth date, and relationship of the alleged
perpetrator; what type of injury or harm was allegedly done to the victim; and a description of the incident (time/date,
place in which it occurred, and indication of intention to harm). The staff member should also have the names and ages
of other children in the household, information as to whether or not English is fluently spoken by the parents, and the
work phone number of the alleged perpetrator.
While these steps are taking place, the principal will assist both the faculty member and scholar in understanding the
ramifications of the call. An assistant principal or principal will debrief the scholar and, when appropriate, will contact
the scholar’s parent or guardian.
No one in the workplace, even a supervisor, is permitted to suppress, change, or edit a report of abuse. A mandated
reporter who willfully fails to report suspected incidents of child abuse or neglect is subject to license suspension or
revocation, and this action constitutes a misdemeanor. Falsely reporting information to the hotline also constitutes a
misdemeanor.

Non-Discrimination Policy
RePublic Schools as a matter of policy provides educational opportunities without regard to race, creed, color,
national origin, religion, gender, sexual orientation, gender identity or expression, marital status, disability, or age.
In addition, RePublic Schools does not permit or condone discrimination based on race, creed, color, national origin,
religion, marital status, gender, sexual orientation, gender identity or expression, physical disability, or age in
employment matters or assignment in programs or services provided.
If you wish to discuss the regulations governing these policies, or wish to discuss a concern or file a grievance, please
contact:
● Tennessee Region: Rachel Kengeter, Regional Senior Director of Operations, at
rkengeter@republiccharterschools.org
● Mississippi Region: Trey Vernaci, Regional Senior Director of Operations, at
tvernaci@republiccharterschools.org
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THE ELEMENTARY SCHOOL HANDBOOK
The Elementary School Resource
While all of our schools operate with the same RePublic mission, beliefs, and values, not every level of school is the
same. Students change developmentally as they progress from elementary to middle to high school, and the policies
and procedures in place at each level of school should reflect that. Therefore, the following policies and procedures in
this Elementary School Handbook are specific to the elementary schools in the RePublic network. The policies and
procedures in the RePublic Core Family and Student Handbook apply to all schools and all students. Please use this
resource to better understand the processes that occur at the elementary school level.

ELEMENTARY SCHOOL POLICIES AND PROCEDURES
Hours of Operation
The RePublic school day is extended to permit your scholar two classes of math, two classes of literacy, an electric,
recess, and extra help every day, as well as computer science, science, and history multiple times per week.
School hours are as follows:
● Doors open - 7:15 AM
● School begins - 7:30 AM
● Dismissal (Monday, Tuesday, Thursday, and Friday) - 2:40 PM
● Dismissal (Wednesday) - 12:55 PM

Transportation Plans
During enrollment, families will be asked to complete a transportation plan form to indicate how scholars
will get to and from school each day. It is critically important that if there are changes to this plan, families
communicate with the school as soon as possible.
If a permanent change is being made to a scholar’s transportation plan, families must call the main office and
speak with the Operations Team.
If families are making a modification to a single day’s transportation, they can communicate that in one of
two ways. First, they can send a written note with the scholar at the beginning of the day. The scholar
should give that notice to their advisory teacher during homework submission. Second, the family can call
the front office. If the family is making a call, that call should be placed before noon to ensure that ample
time is provided to communicate changes to transportation. The school cannot ensure that calls received
after these timeframes will be communicated to the scholar, in which case, they will proceed with their
normal transportation plan.

Elementary School Cell Phone and Electronics Policy
While RePublic believes technology can help scholars learn and grow, our middle and elementary schools do
not allow cell phones, music players, tablets, smart watches, or other electronic devices to be used on campus.
Please instruct your scholar to leave devices at home unless brought with teacher permission as part of a
classroom activity. If a cell phone is needed for communication after school hours, your scholar must leave his
or her cell phone off, not on vibrate, and in his or her backpack during school hours. To get a message to your
scholar during school hours, you can call the front office, and front office staff will assist you in
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communicating with your student.
If a student is seen using a cell phone or other electronic device listed above, the device will be held in the front
office until the parent/guardian can come pick it up. Students who continue to not adhere to these guidelines
will be subject to progressing disciplinary actions.

Elementary School Grading Policy
Grades are an important tool in communicating a scholar’s current levels of performance, and in
determining readiness for promotion to the next grade level.
Grading Scale
Grades that fall in the blue and green are considered passing. Grades that fall in yellow or red are considered
failing.
The grading scale is as follows:
● Blue - Advanced - 90% or higher
● Green - Proficient - 75% - 89%
● Yellow - Approaching Grade Level - 60% - 74%
● Red - Below Grade Level - 60% or below

Summer and Holiday Homework
During school breaks, scholars can lose the gains they made during the school year. To combat this, we assign
homework over holidays and summer break so that every scholar is prepared to move to the next lesson
when school resumes.

Reading Logs
We count on you to help foster your scholar’s love of reading by reading to him or her daily in the early
elementary grades and ensuring that your child reads independently in the later elementary grades.
Reading aloud will help your child develop listening comprehension skills, critical-thinking abilities,
and vocabulary, while independent reading at home will improve your scholar’s concentration and
stamina.
Your scholar will come home with book baggies full of fiction and nonfiction books to read at home, so
make sure you set aside reading time and use your scholar’s book baggie as an exciting resource.
You and your scholar are responsible for tracking the number of books or number of minutes that you and
your child read nightly on a reading log, which you can find in your child’s homework packet.
We expect 100% completion of reading logs every week. To reach this weekly goal, families of scholars in
grades K-2 must read aloud six books per week, and scholars in grades 3 and 4 must read independently
for 30 minutes a day, six days a week.
Why Reading Logs Are Important
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In addition to reviewing a scholar’s homework, we expect parents to ensure that scholars read every night
and record their reading in their reading log. Completing the reading log should be a pleasant experience for
you and your scholar, because reading is fun and enjoyable. We track how many books our scholars read and
encourage scholars and families to go above and beyond – reading as many books as possible.
We expect no less than 100% completion of reading logs. An incomplete reading log is just as serious
and disruptive to your scholar’s education as a missed day of school or an incomplete homework
assignment.

Recess
Just like math and science, recess is a critical part of a scholar’s day — and it is not optional. Our scholars want
(and need) a break from the rigors of the academic day and the opportunity to exercise outside and socialize
with their peers. We go outside for recess just about every day. Even in the winter months, we do not stop
outdoor play. Unless it is raining heavily, snowing, or there is ice on the playground, low temperatures should
not be a barrier to outside play. Please make sure your child comes to school dressed appropriately for the
weather so that he or she can fully enjoy recess.

Snacks
At the elementary school level, all scholars are also served snacks in the mid-afternoon, free of charge. If your
scholar signs up to receive meals at school, he or she will receive free breakfast, lunch, and snacks. Each
family will receive notification describing the school breakfast, lunch, and snack program and how to opt into
the school meal program at the beginning of the year.

Elementary School Dress Code
At the elementary school level, all scholars must wear a school uniform. The dress code has been adopted to
improve the educational environment for all scholars. Specifically, we have instituted a dress code to prepare
scholars to act and dress as scholars, to foster a sense of school identity and community, to eliminate
unnecessary energy spent on brand name clothing and image, to increase security and safety in the building,
and reduce the cost of clothing families need to purchase each school year.
Enforcement of the Dress Code
It is the goal of the school to have a dress code that makes things easier for parents and scholars. We have
made every effort to be clear about this policy and to be consistent in its enforcement. Families who have
questions or concerns should contact the school immediately for clarification.
Scholars are held accountable by their teachers to maintain the dress code. Teachers and leaders partner
with families to ensure every scholar is in full uniform.
Purchase of Clothing
School logo polos, school logo sweatshirts, and school logo cardigans will be sold through our vendor’s
website, featured on your RePublic school’s website. Other uniform items may be purchased from any vendor
or store of your choice as long as they meet dress code requirements. Select schools may choose to stock items
for purchase at school, but please note that the uniform shop will not be open every day so families must plan
accordingly. All other uniform components may be purchased through any other vendor or store of your
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choice as long as they meet dress code requirements.
NOTE: We cannot make exceptions due to untimely ordering or receipt of the uniform except in rare cases
where it is a direct result of action or inaction on the part of the vendor.

School Dress Code Information
Polo Shirts
● Scholars must wear appropriately colored, unaltered, school shirts with school logos each day
unless previously designated.
● Schools may designate days for scholars to wear spirit shirts, college shirts, or to dress-down
fully.
Outerwear
● While scholars are not required to wear these items during the school day, we do recommend
that each scholar own a crewneck, fleece, or cardigan to ensure they are comfortable in class,
as temperatures can fluctuate slightly.
● Outerwear/hoodies - must be RePublic colors or RePublic branded. Hoods are not permissible
to be worn on heads inside of the building
● While appropriate items are available through the school, scholars may purchase these items
from any vendor so long as they are in compliance with this policy.
Bottoms
●

●

Bottom wear must follow the color guidance below.
○ Smilow Collegiate: All uniform bottoms should be black or khaki in color.
○ Revive Collegiate: All uniform bottoms should be navy or khaki in color.
School specific colored bottoms (pants, capris, shorts, skorts/skirts/jumpers)
○ Shorts/skirts/dresses - professional knee length, anything shorter requires a long layer
under garment (i.e. tights, compression shorts/pants); and shorts must be fingertip
length

Shoes and Socks
● Closed Footwear
○ Can be a scholars choice in color and must be safe for moving quickly in cases of
emergency
○ Must not contain any wording outside of the logo name (no profane logos)
○ No crocs or other open-toed/heel shoes
Belts
●
●

Belts are not required, but if worn, studded belts are not permitted.
Belts can be any color.

Head Coverings
● Headcoverings - head wraps are permissible as long as they are professional and meet criteria
below. Hats, durags, and bonnets are not permitted.
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Miscellaneous
● Clothing is sized appropriately, not too baggy, not too tight.
● Clothing that is altered (drawing, cutting, fraying) is not permitted.
Special Dress Code Days
● ‘For the Culture’ Wednesdays - scholars wear clothing that shows pride in their school, college,
or culture. T-shirts, sweaters, sweatshirts, etc with school logos/names/mascots are worn on
this day. Scholars may represent other RePublic Schools (NP, LCA, RHS, RP, SP, SC, RC) or
college/universities. Scholars may also wear clothing that celebrates their culture.
● Dress Down Fridays- scholars are permitted to wear clothing of their choice. Clothing choices
should align with the RePublic Dress Code.

ELEMENTARY SCHOOL BEHAVIORAL EXPECTATIONS
Elementary School Individual Incentive and Accountability System: Scholar Paychecks
RePublic Schools has developed a scholar Paycheck system to provide scholars, families, and teachers with
a frequent, comprehensive report of scholar performance. A scholar’s weekly Paycheck balance is
impacted by their interactions with staff throughout the school day. Positive interactions (merits) increase
their Paycheck balance while corrective interactions (demerits) decrease their Paycheck balance.
Paychecks are an accountability system that works in tandem with the system of supportive and corrective
discipline listed in the Core RePublic Family Handbook. To read more about the progressive disciplinary
actions of in-class-suspension, in-office-suspension, out-of-school suspension, and expulsion, please see
the RePublic Core Family Handbook.
All scholars receive a Paycheck each week. At the beginning of each week, each scholar receives a $100
deposit in their account.
Scholars may increase their balance by meeting and exceeding expectation:
● Earning merits
● Showing our core values
● Passing or showing growth on an assessment or assignment
Scholars will decrease their Paycheck when they fail to meet expectations by:
● Failing to meet behavioral expectations (e.g., they earn demerits or detentions)
● Failing to meet attendance expectations (e.g., they are absent, late, or dismissed early)
● Failing to meet homework expectations
At the end of each week, each scholar’s Paycheck is transferred into the scholar’s Savings Account.
Scholars may use accumulated points to spend on prizes (e.g., school supplies, lunches with staff members,
gift certificates, tickets to sporting events) at the school store.
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Over time, a scholar’s average weekly Paycheck is also monitored. Scholar Paychecks can be used to
redeem rewards, which may include but are not limited to:
● School celebration invitations,
● School dance invitations,
● Participation in a school store,
● Field trip invitations, and
● Enhanced scholar “status” levels that increase scholar privileges.
Scholars with low Paycheck averages lose privileges and receive other consequences. Specifically:
● Scholars will not be invited to the school store
● Scholars with a Paycheck average of less than $70 may not be able to participate in various
extra-curricular activities at the discretion of the principal (i.e. after school activities, school
celebrations, school dances, or school field trips)

Merits
A scholar can earn merits for meeting or exceeding expectations and showing our core values. Merits range
in value from $1 to $5 on a scholar’s paycheck.

Demerits
A scholar can earn demerits for failing to meet expectations, after hearing the expectation clearly and being
given a chance to comply. Demerits range in value from -$1 to -$5. Severe infractions, such as gross disrespect
to staff or other scholars, will result in the scholar being sent out of class (referral) to reset and speak with an
administrator, and receive a consequence (see below).

Referrals, Detention and Other In-School Consequences
If a scholar earns multiple demerits (eight or more) in one school day, the scholar will receive a detention.
Detentions are served during social time. Detention, in-class separation, parent resets, and other
consequences and interventions may also be earned as a consequence of being referred from class.
Referrals and consequences deduct dollars from a student’s paycheck, ranging from -$10 to -$25 per
interaction. Please see the RePublic Core Family Handbook for more information about these
consequences and interventions.

In-Class Color Behavior System
Depending on your scholar’s grade level, we may utilize a color system to communicate with you around
your scholar’s interactions with staff and peers during the school day. The chart below explains what each
color represents and how you as the parent can support your scholar with participating in the school
community.
Blue

Green

Yellow

Red

A scholar's move to
yellow indicates that he
or she required

A scholar's move from
yellow to red indicates
that the scholar did not

What It Means
All scholars start the
day with their clip on
blue. Remaining on blue

A scholar’s move to
green indicates they
have received verbal
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throughout the day
implies that the scholar
is living with honor and
adhering to our code of
conduct. Ending the day
on blue means the
scholar had a great day!

warnings about
expectations in order to
continue exhibiting
honor and adhering to
the code of conduct.
Remaining on green
throughout the day
implies that the scholar
has used those
warnings as a reminder
to control their actions
and emotions. Ending
the day on green means
the scholar had a good
day!

redirection or
reminders in order to
continue exhibiting
honor and adhering to
the code of conduct.

exhibit honor and
needed multiple
reminders or
redirections. A scholar
on red also receives
school consequences.

How to Respond
When your child comes
home from school and
you see that his/her day
ended on blue, you
should celebrate him/
her. Ask him what
choices he/she made
that allowed him/her to
stay on blue, how that
success made him/her
feel, and what he/she
will do to have another
blue day.

When your child comes
home from school and
you see that his/her day
ended on green, you
should celebrate him/
her for self control and
deciding to fix
behaviors. Ask him/ her
what choices he/ she
made that allowed
him/her to stay on
green, what choices led
to the warnings, and
what he/she will do to
have a blue day instead.

If you see that your
child ended the day on
yellow, have a
conversation with your
child about his/ her
choices that caused
his/her clip to move.
Talk to your child about
why he/ she made those
choices and what he/
she can do tomorrow to
stay on green or blue.
Encourage your child to
make better choices the
following day.

When a scholar is
moved to red during the
school day, you may be
contacted via phone to
help encourage and get
your scholar back on
track. We ask that you
continue the
conversation at home
to problem-solve with
your scholar and
encourage better
choices the following
day. Home
consequences are also
implemented to help
scholars understand the
impact of their choices.
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THE MIDDLE SCHOOL HANDBOOK
The Middle School Resource
While all of our schools operate with the same RePublic mission, beliefs, and values, not every level of school is
the same. Students change developmentally as they progress from elementary to middle to high school, and
the policies and procedures in place at each level of school reflect that. Therefore, the following policies and
procedures in this Middle School Handbook are specific to the middle schools in the RePublic Schools network.
The policies and procedures in the RePublic Core Family and Student Handbook apply to all schools and all
students. Please use this resource to better understand the processes that occur at the middle school level.
At the middle school level, providing an optimal educational experience means engaging students in
introductory college preparatory material and building strong literacy skills that will unlock success in their
secondary and post-secondary careers. Socially, this means instilling young adults with a sense of resiliency,
responsibility, and curiosity.

MIDDLE SCHOOL POLICIES AND PROCEDURES
Middle School Hours of Operation
Mississippi
Monday, Tuesday, Thursday, and Friday, the regular school day is from 8:15 am – 3:25 pm.
On Wednesdays and abbreviated, the regular school day is a half day, from 8:15 am – 1:40 pm.
Middle school buildings are open to scholars at 8:00 am Monday through Friday. We serve breakfast to
scholars between 8:00 - 8:15 am. Scholars are tardy if they are not inside the doors of the school at 8:15
am. The school building closes to all scholars who are not in a RePublic after-school activity 20 minutes
after the end of the school day.
Tennessee
Monday, Tuesday, Wednesday, Thursday, and Friday, the regular school day is from 8:15 am – 3:30 pm.
On abbreviated days, the regular school day is a half day, from 8:15 am - 1:00 pm.
Middle school buildings are open to scholars at 8:00 am Monday through Friday. We serve breakfast to
scholars between 8:00 - 8:15 am. Scholars are tardy if they are not inside the doors of the school at 8:15 am.
The school building closes to all scholars who are not in a RePublic after-school activity 20 minutes after the
end of the school day.

Transportation Plans
Once each year, families will be asked to complete a transportation plan form to indicate how scholars will get
to and from school each day. It is critically important that if there are changes to this plan, families
communicate with the school as soon as possible. If a permanent change is being made to a scholar’s
transportation plan, families must call the main office and speak with the Director of Operations.
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If families are making a temporary modification to their scholar’s transportation, they can communicate that in
one of two ways. First, they can send a written note with the scholar at the beginning of the day. The scholar
should give that notice to their advisory teacher during homework submission. Second, the family can call the
front office. If the family is making a call, that call should be placed at least one hour before the end of the
school day to ensure that ample time is provided to communicate changes to transportation. The school cannot
ensure that calls received after this time will be communicated to the scholar, in which case, they will proceed
with their normal transportation plan.

Middle School Grading Policy
Grades are an important tool in communicating a scholar’s current levels of performance, and in
determining readiness for promotion to the next grade level.
Grading Scale
In middle school, grades that fall at or above 64.5% are considered passing. Grades that fall below
64.5% are considered failing.
The grading scale is as follows:
● A: 89.5-100%
● B: 79.5 - 89.5%
● C: 69.5 - 79.5%
● D: 64.5 - 69.5%
● F: <64.5%
Final Grades
The school year is broken into four quarters. At the end of each quarter, scholars receive a grade in each
class. Each quarter, those grades will be comprised of four components, weighted as follows:
●

●

●

●

Unit Test Component: 30% of overall grade
○ The Assessment component measures ongoing scholar mastery of a subject’s skill and
content standards, as determined by performance on end of unit assessments.
Unit Quiz Component: 30% of overall grade
○ The Quiz component measures ongoing scholar mastery of a subject’s skill and content
standards, as determined by performance on by-weekly quizzes.
Homework Component: 20% of overall grade
○ The Homework component measures only a scholar’s completion of daily homework
assignments – homework is collected and entered for a grade daily.
Classwork Component: 20% of overall grade
○ The Classwork component measures the daily performance of scholars in their
classrooms. These grades can be made up of assigned work in class, as well as
participation.

Scholars’ end-of-year grades are derived by calculating the average of each quarter’s grades.

Progress Reports
Along with your weekly newsletter, you will have access to your scholar’s grades, behavior, and attendance
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regularly. The progress report is generated from our online learning and behavior management platforms.
Please keep in mind that this is not an official MNPS or JPS progress report, so it will look different than
those reports.
If you have questions or concerns about your scholar’s grades, behavior, or attendance, please contact the
school immediately.

Independent Reading
Why Independent Reading is Important
Research shows that independent and choice reading has significant benefits for students of all ages. Scholars
who read independently, and love to read, show more academic success across all contents, have stronger
vocabularies, and can explore a variety of interests. Therefore, scholars read independent reading books for
fun in addition to the texts they read in class.
In addition to reviewing a scholar’s homework, we expect parents to ensure that scholars read every night at
home. Approximately 30 minutes of reading each night and on weekends is recommended; this can be reading
silently and independently, or reading aloud with a family member. All scholars have the opportunity to check
out a book of choice from the school library or read a book of choice on the MyOn/ Accelerated reader
platform. Reading at home should be a pleasant experience for you and your scholar, because reading is fun and
enjoyable. We track how many books our scholars read and encourage scholars and families to go above and
beyond – reading as many books as possible.
Our Expectations
Your school will provide a system for tracking the number of books read. We expect all scholars to meet their
goal. Failing to read a choice book is just as serious and disruptive to your scholar’s education as a missed day
of school or an incomplete homework assignment.

Middle School Dress Code
At the middle school level, all scholars must wear a school uniform. The dress code has been adopted to
improve the educational environment for all scholars. Specifically, we have instituted a dress code to prepare
scholars to act and dress as scholars, to foster a sense of school identity and community, to eliminate
unnecessary energy spent on brand name clothing and image, to increase security and safety in the building,
and reduce the cost of clothing families need to purchase each school year.
Purchase of Clothing
School logo polos, school logo sweatshirts, and school logo cardigans will be sold through our vendor’s
website, featured on your RePublic school’s website. Other uniform items (pants, shorts, skirts, shoes, etc.)
may be purchased from any vendor or store of your choice as long as they meet dress code requirements.
Select schools may choose to stock logo items for purchase at school, and schools will set the hours during
which the onsite uniform shop will be open.
NOTE: We cannot make exceptions due to untimely ordering or receipt of the uniform except in rare cases
where it is a direct result of action or inaction on the part of the vendor.
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Dress Code Information
Polo Shirts
● Scholars must wear appropriately colored, unaltered, school shirts with school logos each day
unless previously designated.
● Schools may designate days for scholars to wear spirit shirts, college shirts, or to dress-down
fully.
Outerwear
● While scholars are not required to wear these items during the school day, we do recommend
that each scholar own a crewneck, fleece, or cardigan to ensure they are comfortable in class,
as temperatures can fluctuate slightly.
● Outerwear/hoodies - must be RePublic colors or RePublic branded. Hoods are not permissible
to be worn on heads inside of the building
● While appropriate items are available through the school, scholars may purchase these items
from any vendor so long as they are in compliance with this policy.
Bottoms
●

●

Bottom wear must follow the color guidance below.
○ Reimagine Prep: All uniform bottoms should be black or khaki in color.
○ Smilow Prep: All uniform bottoms should be navy or khaki in color.
○ Liberty Collegiate Academy: All uniform bottoms should be black, navy, or khaki in
color.
○ Nashville Prep: All uniform bottoms should be black, navy, or khaki in color.
School specific colored bottoms (pants, capris, shorts, skorts/skirts/jumpers)
○ Shorts/skirts/dresses - professional knee length, anything shorter requires a long layer
under garment (i.e. tights, compression shorts/pants); and shorts must be fingertip
length

Shoes and Socks
● Closed Footwear
○ Can be a scholars choice in color and must be safe for moving quickly in cases of
emergency
○ Must not contain any wording outside of the logo name (no profane logos)
○ No crocs or other open-toed/heel shoes
Belts
●
●

Belts are not required, but if worn, studded belts are not permitted.
Belts can be any color.

Head Coverings
● Headcoverings - head wraps are permissible as long as they are professional and meet criteria
below. Hats, durags, and bonnets are not permitted.
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Miscellaneous
● Clothing is sized appropriately, not too baggy, not too tight.
● Clothing that is altered (drawing, cutting, fraying) is not permitted.
Special Dress Code Days
● ‘For the Culture’ Wednesdays - scholars wear clothing that shows pride in their school, college,
or culture. T-shirts, sweaters, sweatshirts, etc with school logos/names/mascots are worn on
this day. Scholars may represent other RePublic Schools (NP, LCA, RHS, RP, SP, SC, RC) or
college/universities. Scholars may also wear clothing that celebrates their culture.
● Dress Down Fridays- scholars are permitted to wear clothing of their choice. Clothing choices
should align with the RePublic Dress Code.

Middle School Cell Phone and Electronics Policy
While RePublic believes technology can help students learn and grow, our middle and elementary schools do
not allow personal cell phones, music players, tablets, smart watches, or other personal electronic devices to
be used on campus. Please instruct your scholar to leave devices at home unless brought with teacher
permission as part of a classroom activity. If a cell phone is needed for communication after school hours, your
scholar must leave his or her cell phone off, not on vibrate, and in his or her backpack during school hours. To
get a message to your scholar during school hours, please call the front office, and our staff will assist you in
communicating with your student.
If a student is seen using a cell phone or other electronic device listed above, the device will be held in the front
office until the parent/guardian can come pick it up. Students who continue to not adhere to these guidelines
will be subject to progressive disciplinary actions.

MIDDLE SCHOOL BEHAVIORAL EXPECTATIONS
Middle School Individual Incentive and Accountability System: Scholar Paychecks
RePublic Schools has developed a scholar Paycheck system to provide scholars, families, and teachers with
a frequent, comprehensive report of scholar performance. A scholar’s weekly Paycheck balance is
impacted by their interactions with staff throughout the school day. Positive interactions (merits) increase
their Paycheck balance while corrective interactions (demerits) decrease their Paycheck balance.
Paychecks are an accountability system that works in tandem with the system of supportive and corrective
discipline listed in the Core RePublic Family Handbook. To read more about the progressive disciplinary
actions of in-class-suspension, in-office-suspension, out-of-school suspension, and expulsion, please see
the RePublic Core Family Handbook.
All scholars receive a Paycheck each week. At the beginning of each week, each scholar receives a $100
deposit in their account.
Scholars may increase their balance by meeting and exceeding expectation:
● Earning merits
● Showing our core values
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●

Passing or showing growth on an assessment or assignment

Scholars will decrease their Paycheck when they fail to meet expectations by:
● Failing to meet behavioral expectations (e.g., they earn demerits or detentions)
● Failing to meet attendance expectations (e.g., they are absent, late, or dismissed early)
● Failing to meet homework expectations
At the end of each week, each scholar’s Paycheck is transferred into the scholar’s Savings Account.
Scholars may use accumulated points to spend on prizes (e.g., school supplies, lunches with staff members,
gift certificates, tickets to sporting events) at the school store.
Over time, a scholar’s average weekly Paycheck is also monitored. Scholar Paychecks can be used to
redeem rewards, which may include but are not limited to:
● School celebration invitations,
● School dance invitations,
● Participation in a school store,
● Field trip invitations, and
● Enhanced scholar “status” levels that increase scholar privileges.
Scholars with low Paycheck averages lose privileges and receive other consequences. Specifically:
● Scholars will not be invited to the school store
● Scholars with a Paycheck average of less than $70 may not be able to participate in various
extra-curricular activities at the discretion of the principal (i.e. after school activities, school
celebrations, school dances, or school field trips)

Merits
A scholar can earn merits for meeting or exceeding expectations and showing our core values. Merits range
in value from $1 to $5 on a scholar’s paycheck.

Demerits
A scholar can earn demerits for failing to meet expectations, after hearing the expectation clearly and being
given a chance to comply. Demerits range in value from -$1 to -$5. Severe infractions, such as gross disrespect
to staff or other scholars, will result in the scholar being sent out of class (referral) to reset and speak with an
administrator, and receive a consequence (see below).

Referrals, Detention and Other In-School Consequences
If a scholar earns multiple demerits (eight or more) in one school day, the scholar will receive a detention.
Detentions are served during social time. Detention, in-class separation, parent resets, and other
consequences and interventions may also be earned as a consequence of being referred from class.
Referrals and consequences deduct dollars from a student’s paycheck, ranging from -$10 to -$25 per
interaction. Please see the RePublic Core Family Handbook for more information about these
consequences and interventions.
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THE HIGH SCHOOL HANDBOOK
The High School Resource
While all of our schools operate with the same RePublic mission, beliefs, and values, not every level of school is
the same. Students change developmentally as they progress from elementary to middle to high school, and
the policies and procedures in place at each level of school should reflect that. Therefore, the following policies
and procedures in this Middle School Handbook are specific to the middle schools in the RePublic network.
The policies and procedures in the RePublic Core Family and Student Handbook apply to all schools and all
students. Please use this resource to better understand the processes that occur at the middle school level.

Mission
At all of our schools, the mission of RePublic Schools is to operate and support schools that are anchored in
love, achievement, and antiracism. RePublic Schools is deeply committed to achieving its mission by operating
schools that prepare scholars to enter, succeed in, and graduate from the college of their choice, and we
understand that in order to succeed in this mission, we must foster student achievement in concert with
providing a school environment that is loving and actively antiracist. At the middle school level, providing an
optimal educational experience means engaging students in introductory college preparatory material and
building strong literacy skills that will unlock success in their secondary and post-secondary careers. Socially,
this means instilling young adults with a sense of resiliency, responsibility, and curiosity.

HIGH SCHOOL POLICIES AND PROCEDURES
High School Hours of Operation
Each day of the week the school day is from 7:10-2:40. Scholars are required to be in their RTI class by
7:20.
The school building is open to scholars at 7:10am Monday through Friday. We serve breakfast to scholars
between 7:10-7:20 am. Scholars are tardy if they are not inside the doors of the school at 7:20 am. The school
building closes to all scholars who are not in a RePublic after-school activity after 2:40 pm each day of the
week.

Transportation Plans
Once each year, families will be asked to complete a transportation plan form to indicate how scholars will get
to and from school each day. It is critically important that if there are changes to this plan, families
communicate with the school as soon as possible. If a permanent change is being made to a scholar’s
transportation plan, families must call the main office and speak with the front desk receptionist or the dean of
operations.
If families are making a temporary modification to their scholar’s a single day’s transportation, they can
communicate that in one of two ways. First, they can send a written note with the scholar at the beginning of
the day. The scholar should give that notice to their advisory teacher during homework submission. Second,
the family can call the front office.
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Key Beliefs on Grading
The grading policy outlined in the pages below reflects both the purpose of this document and the beliefs
that we hold true as an institution:
1. Excellence and Equity: Results Matter. We commit to transforming the educational trajectories of
each of our scholars. We define our success by results -- not how hard we work, but how well our
scholars perform. Our scholars grow up in the South, where the system of public education has
systematically disenfranchised People of Color for generations. We believe that education is
freedom.
2. Our grades will be reflective of deep learning. We are shifting the focus to quality. In this quarter,
we are looking to increase the quality of our preparation, the quality of our assignments, the
quality of questioning, and the quality of our feedback to students relative to their independent
practice.
3. Our grades will be assigned with teacher awareness of self racial bias. We know that everyone
has bias. Racial bias, in particular, has cemented educational inequity into American schools.
RePublic Schools’ sole purpose of creation was to reverse the inequities that are entrenched in the
South. We are committed to surfacing our own mindsets and truthfully interrogating areas in our
grading praxis - the place where educational bias most often appears towards Black and Brown
students.
4. Our grades will be bellwethers for, rather than gatekeepers to our students’ success. Our grades
and grading system must not be punitive if we are to truly Lead for Racial Equity. We must believe
in our students’ ability to achieve and then give them as many opportunities as needed to
demonstrate their mastery; we will do this with increased class independent practice coupled
with actionable feedback and the option of resubmission for mastery exit tickets.

GRADING POLICY
Grading For Students With IEPs/ILPs/504s
Teachers have students in their classes who have varying levels of abilities and needs. It is our
responsibility to reach them all, including students with disabilities/impairments and English language
learners. These students, also known as diverse learners, have documented barriers to learning in which we
must address. Our diverse learners deserve equitable access and may require more support and help from
teachers than their peers. In addition, not all diverse learners are the same. Teachers need to consider
student by student when grading our diverse learners.
1. Federal/State/District Policies state:
a. English learners cannot fail a course based on English language usage and proficiency.
b. Students with disabilities cannot fail a course if the IEP was not implemented 100%.
c. Students with impairments cannot fail a course if the 504 was not implemented 100%.
2. COVID Effects and Accessibility to Learning: During the challenging school year of being virtual,
some diverse learners faced academic obstacles they had never encountered before. Teachers
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were challenged on how to address these obstacles and to think outside the box. One solution is to
ensure students have access to learning that is clear, organized, and differentiated. This is a good
teacher practice for all students, not just diverse learners. Some examples to improve accessibility
include but are not limited to:
a. Students have access to materials that are clear, consistent, and organized
b. Teachers provide any supporting materials to students (i.e. teacher notes, PPT slides)
c. Teachers consider different ways to assess student mastery for certain students (i.e
oral responses, group presentation, projects, portfolios, etc)
d. Teachers consider best practices around addressing the impact of COVID by providing
additional time on assignments,, 1:1 or small group tutoring, etc
3. Teacher Documentation: As both IEP, ILP, and 504 are legal documents, it is important for teachers
to maintain and store documentation to show implementation of these documents. These are
some examples of documentation include but not limited to:
a. Student facing materials that included students’ accommodations (i.e. providing a
Spanish translated copies, highlighted important parts, sentence starters, etc)
b. Tracker that shows how accommodations were given on classwork, exit tickets, and
quizzes/tests
c. Recorded lessons that show a teacher implementing accommodations (i.e checking for
understanding, providing a break, launching online translator, giving extra time, etc)
d. Email exchange with students, families, and/or staff members
If a teacher cannot provide sufficient documentation that an IEP, ILP, and/or 504 was implemented with fidelity,
the teacher is required to assign a grade of 70 at the end of each quarter. Further, we will work with the teachers to
clarify or create a support plan to ensure IEP, ILP, and/or 504s are implemented with fidelity and with appropriate
support for the diverse learners moving forward. Reach out to the Student Supports team for any support or
questions.

Grading Scale
At RePublic Schools, we strive to provide consistency in our expectations and practices while holding all
students and staff to a high bar of excellence. This is especially true with our grading policy. Your scholar’s
GPA is one of two numbers that will influence their college acceptance. Their grades matter. You
understanding their grades matters. Our grading scale is aligned with Metro Nashville Public Schools
because we are a part of the school district and intend to grade consistently with MNPS.
Your scholar will receive a percent score for each one of their classes every quarter. That percent score will
translate to a letter grade and a number of GPA points, dependent on whether the course is an AP course
or not.
Letter Grade

Cutoff

GPA Points - College
Prep

GPA Point - AP

A

93-100

4.00

5.00

B

85-92

3.00

4.00
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C

75-84

2.00

3.00

D

70-74

1.00

2.00

F

50-69

0

0

Note: Students on alternative graduation/certification tracks will adhere to the grade scale indicated by their
Individualized Education Plan.

Grading Categories & Weights
Categories are groupings of assignments that make up the final grade, and the corresponding category
weights are the importance or value (%) of each grading category. All High School teachers will use the
following assignment categories for all courses in the Gradebook. For classes that do not have cumulative
assessments or interim exams, the grading categories may change.

Category

Examples

Mastery/
Completion

Abrv.

%

Homework

Attendance, Participation, Engagement, Class
Preparedness

Completion or
Mastery

HWK

10%

Classwork

Mastery Exit Tickets and Classwork

Mastery

CWK

20%

Quizzes

Weekly or frequent assessments, shorter writing
assignments

Mastery

QZ

20%

Tests

Unit Exams, Book-Based Essays, Culminating
Projects, Multi-Day Labs

Mastery

TS

30%

Major
Assessments/
Projects

End-of-Quarter Cumulative Assessments,
Significant Projects

Mastery

IA

20%

GRADING GUIDELINES
Grading Policies
●
●

Checking Grades: Teachers should encourage students to review their grades weekly through
Schoology.
Assignment Submission: Teachers must assign a due date for each assignment that is shared
with students. As a standard practice, beyond the initially assigned deadline, students will be
given a “grace period” of one week. Teachers may assign a grade of 0.
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Gradebooks officially close at the end of the final day of instruction for the quarter, at
which point all students must submit all missing and/or late assignments.
○ The final grade to be entered into the gradebook for the quarter will be the Interim
Assessment.
Late/Makeup Work: All assignments submitted after the initial deadline are considered late, unless
that student has been formally excused from the deadline for legitimate reasons; see the Excused
Assignments section above.
○ If a student is absent on the day of an assignment, they should be given one additional day
for each day absent to complete that work for full credit. For instance, if a student is absent for
two days, an additional two days should be added to the initial assignment deadline for them.
Work Resubmission: Because students may request to resubmit assignments to pursue greater
mastery, teachers may offer resubmission for Exit Tickets and Tests only. Some students with
disabilities have work resubmission as part of their classroom accommodations.
○

●

●

RePublic High School Transportation and Student Driving
Transportation
The school bus will depart campus at 2:50 pm each day and 1:45 pm on early release days. Scholars must comply
with the Scholar Code of Conduct while traveling on a school bus to and from their homes or school-sponsored
activities. If a scholar commits an infraction covered in the Scholar Code of Conduct on a school bus or at the
school bus stop, the school bus driver/monitor will notify the principal or designee who will require the completion
of the “The School Bus Behavior Report”. Based on the severity of the consequence, the school's discretion for
consequences include regular school-based consequences, as well as bus suspension or bus expulsion and/or
assigned seating. If a child is suspended from the bus, it is then the parent/guardian’s responsibility to ensure that
the child gets to school on time.
Any scholars who take the MTA or walk from school to home are expected to follow all school expectations during
this transition, as they would be on a school bus and may be held accountable to the consequences outlined in the
Scholar Code of Conduct or referred to law enforcement. Respect for fellow riders, abiding by traffic rules,
respecting pedestrians, and treating neighborhood homes and businesses with respect en route to and from home
is an important expectation of all scholars.
RePublic High School supervises dismissal from classes at the end of the school day and encourages all scholars to
go directly home. The school is not responsible for scholars that choose not to board the afternoon school bus and
leave campus for an unknown destination or for scholars that ride the bus but do not report straight home once
they are dropped off.
Any scholars that drive their own vehicles to school may park in the student parking lot. Scholars may not access
their cars during school hours. Scholars are expected to follow all state traffic laws and to drive with caution on
campus. If required, scholar vehicles are subject to search once on campus (see procedures for scholar searches).
Families are responsible for their child’s transportation if and when that child is required for academic or
behavioral reasons to stay late at school and/or not ride the bus. This includes afternoon restitution.
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RePublic High School Dress Code
RHS Dress Code Policy
We do NOT require families to purchase uniforms or wear specific colors. Scholars may choose appropriate
clothing while following these guidelines.
●

●

We want RHS to be a safe and positive learning environment where students are focused on high
academic achievement. In order to assure our school is safe and focused on learning outcomes students
should choose to wear clothing to school that is safe,clean, and allows them and those around them to
focuson learning.
Together we have much to do to assure that all of our students have the opportunity and ability to
attend a college of their choice and we plan to focus our time and energy on this. We believe our role as
educators is to quickly inform and correct students whose outfit does not meet our dress code so that
they may make the adjustment and return to learning.

Student Guidelines for Dress Code
Before getting dressed for the day we ask each of our students to ask themselves the following questions:
● Is what I am wearing SAFE?
○ Could anything on my clothes reasonably be used as a weapon to injury someone else?
○ Would someone feel threatened by my clothes or accessories?
○ Is there a message on my shirt that might be considered demeaning to people from a specific
race, religion, gender, or sexual orientation?
● Is what I am wearing CLEAN looking?
○ Are there large hole/rips or undersized clothes revealing parts of my body to others?
○ Am I wearing something that I would more likely wear to the beach than a job?
○ Would an important member of my family be embarrassed by clothing choice?
○ Am I wearing a hat or head covering for an accessory that would not be regularly worn at most
professional jobs and is not part of my religion or culture?
● Is what I am wearing allowing me and others to FOCUS on learning?
○ Am I covered enough to keep warm in our often cold classrooms?
○ Will I be self-conscious today about people looking at me for reasons not related to my
character or the content of my speech?
○ Is there a symbol on my shirt that promotes violence, drug/alcohol use?
● Am I wearing any ofthe non-negotiable items in the school building?
○ Skirt/shorts shorter than length of fingertips, exposed midriff, pants worn below waist
○ Exposed undergarments
○ Durags, bonnet, hair-net, hats
○ Pajamas
If after asking these 4 questions you are unsure of the appropriateness of your dress then you should not waste
your time overthinking it. Do one the following:
1. Don’t wear the clothing in question to school
2. Bring a back up clothing to change into

School Attire Compliance & Exemption
School leadership and teachers will use positive reinforcement to obtain compliance with the school dress code
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guidelines. Deans will immediately contact parents of students who regularly struggle to meeting dress
expectations.
District or campus personnel will not discriminate against any student who has been exempted from the
mandatory use of Standard School Attire because of objections based on bona fide religious, medical or disability
needs.

RePublic High School Search Policy
Scholar Searches
School officials (members of the school leadership team) may perform searches of scholars when they enter
campus. RePublic High School follows Metro Nashville Public Schools policy on search and seizures, which states:
“The following procedures apply to the search of lockers, other areas of school property assigned or accessible to
students for the holding or storage of property, packages and containers brought onto school property by students
and visitors. Lockers and other storage areas are the property of the Metropolitan Nashville Public Schools and are
subject to search. The search will be conducted by the principal or his/her designee in the presence of an adult
witness.
●
●
●

There should be reasonable suspicion* for school authorities to investigate that the student(s) or
visitor(s) possess(es) an item, the possession of which constitutes a crime or school rule violation.
If circumstances in a particular school dictate, either a general or random search of lockers or other
school property accessible to students may be conducted.
A notice will be posted at all schools that lockers and other storage areas, containers, and packages
brought into the school by students or visitors are subject to search for drugs, drug paraphernalia, and
weapons.

The following procedures apply to the search of students’ or visitors’ vehicles located or parked on school property.
The search will be conducted by the school principal or his/her designee in the presence of an adult witness.
●
●
●

There should be reasonable suspicion* for school authorities to investigate that the vehicle contains
weapons, drugs, drug paraphernalia, or other illicit items.
If circumstances dictate, either a general or random search of vehicles may be conducted.
A notice will be posted at all school properties indicating that vehicles located or parked on school
property are subject to search.

The following procedures apply to the search of a student for items in the student’s immediate possession. The
search will be conducted by the principal or his/her designee in the presence of an adult witness.
●

The search will be conducted in private and in the presence of an adult witness. Situations where there
is an immediate threat to the safety and welfare of students and staff, and in the school official’s
judgment the immediate control of the student and item(s) which are subject of the search is necessary,
a search may be conducted in a non-private setting and without an adult witness, provided all of the
requirements of reasonableness above are met.

The following procedures apply to item(s) discovered and/or seized in the course of searches conducted on school
facilities. Any item reasonably felt to necessitate criminal prosecution will be turned over to the appropriate law
enforcement officials.
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●

School authorities may seize any item reasonably felt to be a threat to the safety of others or is used to
disrupt or interfere with the educational process.

NOTE: State law permits school officials to make use of metal detectors or other devices, as well as dogs trained to
detect drugs or weapons, to assist in the discovery of weapons and drugs on school properties. Any contraband
(such as knives, night sticks, gang-related paraphernalia, etc.) confiscated during searches or turned in to school
staff will be stored at Metro School’s Security Office for 60 days. After 60 days, unclaimed items will be discarded
or destroyed.”
2

“Metropolitan Nashville Public Schools Student-Family Handbook.” June 2014. Web. 29 May 2015.

RePublic High School Resources
Special Education and Support Services

RePublic High School provides a full range of special education programs and support services, as required by state
and federal law. This includes programs and services for scholars with learning, emotional, cognitive, physical,
hearing, vision, and speech/language disabilities, as well as, scholars with autism, traumatic brain injury, other
health impairments, and other disabling conditions.
To assure that all scholars receive the services necessary to be successful, every effort will be made to identify
scholars with special and/or support needs through our response to instruction and intervention process (RTI2).
Should a parent think that their scholar may be a candidate for special education and/or support services, they
should contact the school immediately. Parents have the right to make a referral at any time during the school year.
Once a referral is made, the district is required to evaluate the student to determine if there is a special education
or support need and if so, how the student can be helped. This process may take up to 60 days to complete. If you
have questions regarding the special education program or other support services, please contact Director of
Student Supports, Adrienne Dotson, at adotson@republiccharterschools.org.

Department of College Access and Persistence
The RePublic Department of College Access and Persistence (DCAP) exists to serve scholars and families through
developing the social-emotional skills scholars need to succeed in college and career, to guide scholars through the
process of gaining acceptance into colleges where they are most likely to graduate and to educate RePublic
families to make sound financial decisions that limit the amount of debt they incur. The DCAP team will begin
supporting scholars as early as fifth grade and will continue to work with RePublic alumni until they walk across the
stage with their college degree in hand. We are committing to pursuing an ambitious goal of an 80% college
graduation rate for all RePublic students by 2028.
In the 2022-23 school year, RHS seniors will be enrolled in a Senior Capstone class in the fall semester. In this
course, students will receive support in applying for college and financial aid. All students will be expected to
actively engage in this process to ensure that college is a viable and exciting option for every graduating senior.
For more information on college access and persistence, please reach out to Jihan Strange at
jstrange@republiccharterschools.org.

Page 56 of 57
Return to Table of Contents

FAMILY-SCHOOL COMPACT ACKNOWLEDGEMENT
Please sign and date below to acknowledge that you have read, received, and agree to
Family-School Compact (see pg. 5). Once signed, please return the form to your school. We look
forward to our partnership!

Student Name: __________________________________________ Grade: ____________ ID #: _____________

Parent/Guardian Signature: ______________________________________________ Date: ______________

Student Signature: ________________________________________________________ Date: ______________
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